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Notice
(Academic Year 2023-24)

All the students and staff members are here by informed that the following committee are
formed which include committee formation and guidelines .These committees are formed as per the
SRA/Government guidelines and implemented in college The details of committee are displayed in

college and college website.

1. Anti-Ragging Committee and anti ragging Squad
2. Grievance Redressal Committee
3. Vishakha Committee

Copy to
1. Notice Board
2. Circular to staff (Teaching and Non-Teaching Staff)
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Anti-Raqgging Policy

For Prohibition, Prevention & Punishment

1. Background

RAGGING of students, physically or mentally, is a black spot on society and is a cognizable offence.
The students who have to face ragging can lose their mental stability and can spoil their lives. The
institute is committed to “NO RAGGING” policy. Ragging is banned by Government as well as
Supreme Court. Anyone indulging in acts of ragging, however minor, even in the form and garb of
introduction of juniors is punishable act and attracts severe punishment leading to termination from
college and imprisonment.

2. Objective:

1) To preserve a culture of ragging free environment in the college campus

2) To aware the students of dehumanizing effect of ragging inherent in its perversity

3) To keep a continuous watch and vigil over ragging so as to prevent its occurrence and recurrence 4)
To deal promptly and stringently with the incidents of ragging brought to our notice.

5) To generate an atmosphere of discipline by sending a clear message that no act of ragging shall be
tolerated and any act of ragging shall not go unnoticed and unpunished.

6) To root out ragging in all its forms from the institute by prohibiting it by law, preventing its
occurrence and punishing those who indulge in ragging

3. Instructions to Fresher’s

1) Do not have to submit to ragging in any form

2) Do not have to compromise with your dignity and self respect.

3) Can report incidents of ragging to the concerned.

4) Can contact the Anti-Ragging Squad / Anti Ragging Committee of the College, or the Principal. 5)
The college is obliged to permit the use of communication facilities (Landline and Mobile phones) for

seeking help.
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5) If student is not satisfied with the enquiry conducted by the College, he/she can lodge a First
Information Report (FIR) with the local Police and complaint with the civil authorities.

6) Students complaint can be oral or written, and would be treated by the authorities in strict
confidence.

7) Students can take active part in all institutional activities intended to end ragging on campus.

4. Anti-Ragging Initiatives of SYIPER

SYIPER has formed Anti-Ragging committee as per notification published by ALL India Council for
Technical Education, New Delhi (AICTE, New Delhi) on July 1, 2009, as per F.No0.37-
3/Legal/ AICTE/2009 and directions of the Hon. Supreme Court in SLP No0.24295 of 2005, dated May
16, 2007 and in Civil Appeal number 887 of 2009, dated May 8, 2009 to prohibit, prevent and
eliminate the scourge of ragging. In the light of above, display of posters and putting up of notices on
antiragging at all prominent places in and around the college highlighting the need for prevention of

ragging and punishments entitled to those indulging in ragging.

5. Setting up of Committees and their functions

Sr.No | Designation Position

1 Chairman Principal of Institute

2 Member Faculty Member

3 Member Faculty Member

4 Member Student Representative
5 Member Student Representative
6 Member Student Representative
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5.1 Responsibilities of Anti Ragging Committee
On receipt of the recommendation of the Anti Ragging Squad or on receipt of any information
concerning any reported incident of ragging, the Head of institution shall immediately determine, if a

case under the penal laws is made out and if so, either on his own or through a member of the

Anti Ragging Committee authorized by him in this behalf, proceed to file a First Information Report
(FIR), within 24 hours of receipt of such information or recommendation, with the police and local
authorities, under the appropriate penal provisions relating to one or more of the following, namely:
Abetment to ragging, Criminal conspiracy to rag, Unlawful assembly and rioting while ragging ,Public
nuisance created during ragging, Violation of decency and morals through ragging , Injury to body,
causing hurt or grievous hurt, Wrongful restraint, Wrongful confinement, Use of criminal force,
Assault as well as sexual offences or unnatural offences, Extortion, Criminal trespass, Offences
against property, Criminal intimidation, Attempts to commit any or all of the above mentioned
offences against the victim(s), Threat to commit any or all of the above mentioned offences against the

victim(s), Physical or psychological humiliation, other offences following from the definition of

“Ragging”
Sr.No | Action on Issues Time Remark
Duration
1 Complaint Submission 24 Hr Submission to antiragging committee
2 Initial Enquiry 48Hr antiragging committee decision wheather to
escalate the case Yes/ No
3 Detail Investigation Within
7days of Within Institute
complaint
4 Decision/action 10 days of | Reporting to authority
complaint | (if needed police)
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5.2 Squad In-charge will be Responsible for the following in their areas:

» They will form duty chart & carryout regular checks for any Ragging activity in their
areas.

» They will carry out surprise checks in probable areas of ragging.

» In case of any incidence noticed on the spot, assessment of the incidence be made and
necessary action to be taken and inform the control cell immediately in given
Performa.

» Ensure anti ragging instructions are displayed at prominent places in their areas of
control.

» Each squad in-charge will make detailed duty plan in respect of his squad and forward
a list copy of the same to the control room.

» Every squad in-charge will brief all members of his squad about their duties / action

regarding anti ragging.

5.3 Function of Anti-Ragging Squad
The Anti-Ragging Squad shall be nominated by the Head of the institution. The Squad shall have vigil,
oversight and patrolling functions. It shall be kept mobile, alert and active at all times and shall be
empowered to inspect places of potential ragging and make surprise raids on hostels and other hot
spots. The Squad shall investigate incidents of ragging and make recommendations to the Anti-
Ragging Committee and shall work under the overall guidance of the Anti-Ragging Committee.
5.4 Anti — Ragging Squad
Squads’ In-charge will be Responsible for the following in their areas:
» They will form duty chart & carryout regular checks for any Ragging activity in their
areas.
» They will carry out surprise checks in probable areas of ragging.
» In case of any incidence noticed on the spot, assessment of the incidence be made and
necessary action to be taken and inform the control cell immediately in given
Performa.
» Ensure anti ragging instructions are displayed at prominent places in their areas of

control.
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» Each squad in-charge will make detailed duty plan in respect of his squad and forward
a list copy of the same to the control room.

» Every squad in-charge will brief all members of his squad about their duties / action
regarding anti ragging.

» Awardable Punishments Depending upon the nature and gravity of the offence as
established by the Anti-Ragging Committee of the institution, the possible
punishments for those found guilty of ragging at the institution level shall be any one
or any combination of the following:

1. Suspension from attending classes and academic privileges

2. Withholding/withdrawing scholarship/ fellowship and other benefits

3. Debarring from appearing in any test/ examination or other evaluation
Process withholding results

4. Debarring from representing the institution in any regional, national or
international meet, tournament, youth festival, etc.

5. Suspension/ expulsion from the hostel

6. Cancellation of admission

7. Rustication from the institution for period ranging from 1 to 4 semesters
8. Expulsion from the institution and consequent debarring from admission

to any other institution for a specific period.
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VISHAKA / INTERNAL COMPLAINT COMMITTEE
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INTERNAL COMPLAINT COMMITTEE POLICY

1. Objectives

To set forth the expectations of conduct and mutual respect in regard to sexual harassment and the
process of complaint if these expectations are not met or violated.

This will help explain what sexual harassment is and how to deal with the conduct if it arises, to
articulate the Organization’s strong opposition to sexual harassment, and to identify penalties that can
be imposed for such prohibited conduct.

To establish clearly that this Organization is committed to providing a work environment that is free

from discrimination and harassment in any form.

2. Scope
This policy is applicable to all employees of the organization. All contract employees; retainers,

trainees and temporary employees are also expected to abide by this policy.

3. Definition of sexual harassment
> Sexual harassment has many different definitions and it is not the intent of this policy to limit the
definition of sexual harassment, but to give employees as much guidance as possible concerning

what activities constitute sexual harassment.

» The Supreme Court, in the recent guidelines released (Vishaka Guidelines) defines sexual
harassment as “any unwanted and unwelcome sexually oriented behaviour whether directly or by

implication”. Such an act vitiates working environment.

» Sexual harassment includes, but will not be confined to the following: Creation of a hostile work
environment through unwelcome sexual advances such as:
1. Physical contact or molestation
2. Stalking
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3. Requests for sexual favours, verbal or physical conduct of a sexual nature, either explicitly or
implicitly, in return for a term or condition of instruction, employment, participation or evaluation
of'a person’s engagement in any Organizational activity

4. Sexually coloured remarks or jokes, letters, phone calls or e-mails, gestures, showing of
pornography or other visual displays of degrading sexual images, lurid stares

5. Sounds of derogatory nature

6. Sexual harassment by one in position of power or influence constituting quid pro quo when
submission by an individual is made either in explicit or implicit terms or condition of
employment or submission to or rejection of such conduct is used as the basis for employment
decisions affecting that employee such as promotion and pay rise.

7. The definition of sexual harassment will also apply to any member of a third party or outsider
in relation to an employee of the organization or vice versa on the premises of organization.

8. Any of the acts mentioned above, committed in circumstances wherein the victim of such
conduct has a reasonable apprehension that in relation to the victim’s employment or work, such

conduct can be humiliating or may constitute a health and safety problem.

4. Obligations of the Organization
The Organization shall be responsible, among others, for the following:
1. Prohibit, prevent and deter commission of acts of sexual harassment.
2. Implement the Policy in strict alignment, thus creating a favourable environment.
3. Spread awareness of the Policy amongst its employees by providing easy access to the policy
through publication, notification and circulation of the same.
4. Sensitizing employees about sexual harassment issues.
5. Provide fair and impartial procedures for resolution, settlement or prosecution of acts of sexual
harassment by taking all necessary steps.

6. Implementation of recommendations of the Complaints Committee (as defined hereinafter)
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7. 1t will be the responsibility of the Human Resource function to get an understanding of the

issues raised and counsel the Complaint as well as the accused and make them aware of all

implications of filling/ not filling a complaint formally.

8. In a scenario, wherein the Organization/ Complaint™s committee becomes aware of

commission of an act(s) of sexual harassment, the organization shall have the right to initiate suo-

moto action, even in the absence of a formal complaint being submitted by any employee.

5. Complaints Committee

A Complaints Committee will be set up by the Organization, which will address all cases/ complaints

of alleged sexual harassment submitted by the students, employee(s) to the Organization, to prevent

and deal with sexual harassment within the outlined framework. However this Committee would be

formed only in case the need arises, after the HR function has talked to both the parties involved

(Complainant and Accused) and ensured that the implications of filling a complaint (or not doing so)

has been discussed in detail with them.

6. Composition

Sr.No | Designation Position

1 Chairman Principal of Institute

2 Co-Ordinator Faculty Member

3 Teaching staff Faculty Member

4 Teaching staff Student Representative
5 Member Student Representative
6 Member Student Representative
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7. Disqualifications A person shall be disqualified for being appointed, elected, nominated or
designated, or for continuing as a member of the Complaints Committee, if there is any complaint
concerning sexual harassment pending against him/she is found guilty of sexual harassment.

8. Submission of a Complaint

Any employee will have a right to lodge a complaint concerning sexual harassment against an
employee or a third party interacting with the Organization (henceforth referred to as “Complaint”)
with the Complaints Committee, as outlined below:

1. An employee making a Complaint (henceforth referred to as “Complainant”) will be provided full
confidentiality.

2. No person against whom a Complaint is made shall be part of the Complaints Committee.

3. Within three (03) working days of the receipt of the Complaint, the Complaints Committee will
convene a meeting of which advance written intimation will be given to the Complainant.

4. The complainant will be entitled to remain present personally during the meeting.

During the first meeting of the Complaints Committee, the Complainant shall be heard and the
Complaints Committee shall decide whether the Complaint requires to be proceeded with. The
Complaint will be dropped only if the complainant does not disclose an offence of sexual harassment.
In case the Complaints Committee decides to proceed with the Complaint, the Complainant’s concerns
with respect to the issue shall be taken into account and if the Complainant so wishes the accused
(henceforth referred to as “Accused”) will be called to a meeting of the Complaints Committee, be
heard and if necessary, warned about his/her behavior and the matter conducted with a recording to
that effect made by the Complaints committee. However, if the complainant wishes to proceed with
the complaint beyond a mere warning to the Accused, the same will be proceeded with in the manner

prescribed in this policy under the ,,proceedings™ section.
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Sr. | Action on Issues Time Remark
No Duration
1 | Complaint Submission Within 03 Registered through complaint form
working days | Submission
2 Enquiry 72 hr Authority along with committee take
decision

9. Proceedings of the Complaints Committee
The following is the redressal process, which will be adopted by the Complaints committee to address
any complaints lodged by an employee:
1. The complaints Committee will prepare the statement of allegation and will share the same with
the Accused.
2. If the Accused desires to tender any written explanation to the statement of allegation, he/she shall
submit the same to the Complaints Committee. The Complaints Committee will give ample
opportunity to the Complainant and the Accused, for putting forward and defending their respective
case by presenting witnesses and evidence, which may establish their claims.
3. The Complainant and the Accused will have the right to submit supporting evidence.
4. The complaints Committee will complete the enquiry/ investigation and prepare a report of its
findings on the charges against the Accused and its decision to the Managing Director and any other
such persons as nominated by him (henceforth referred to as the “Management”) within a period of
sixty days from the date of filing of the Complaint by the Complainant. The report of the Complaints
Committee will also include recommendations to the Management for imposition of penalty along

with reasons for such recommendations, as applicable.
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10. Implementation of Recommendations of the Complaints Committee

1. The Management will consider the recommendations and findings of the Complaints Committee
and will be required to arrive at a decision with respect to the proposed corrective action against the
accused with ten days of the submission of the report by the Complaints Committee.

2. The Management has the right to issue such order and/ or directions as it deems fit. The
Management shall also endorse a copy of its order to the Complainant, Accused and to the Complaints

Committee.

11. Punishment for Sexual Harassment
The Management can impose the following penalties, which are indicative and not exhaustive on an
employee who is found guilty of sexual harassment.
These can be further classified as minor and major penalties, as follow:
» Minor Penalties
» Written Warning
» Major Penalties
» Withholding of performance based pay awards and bonus
» Withholding of promotion
» Termination of service Further the employee will also be required to give a
written apology to the Accused and upon his/her failure to do so, the
penalty can be enhanced.
12. Protection against Victimization
The following will be obligations of the Organization, during the processing/ investigation of the
Compliant:
1. In the event the Accused is the Complainant’s Reporting Manager/ senior, the Organization will
review the possibility of relocating the employee within the Organization and ensure that the

Complainant is not being evaluated by the Accused.
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2. Ensure that any sort of retaliation against the Complainant or witnesses is strictly prohibited. Any
act of reprisal, including internal interference, coercion and restraint, by the Accused, whether directly
or indirectly, will result in appropriate action against the Accused by the Complaints committee in
consultation with the Management.

3. In case the Accused is a third party interacting with the organization, such accused shall not be
allowed to enter the organization premises except for the purpose of attending any meeting/ interaction
as and when required by the Complaints Committee

13.Post Conclusion of the Investigations of the Complaint

The Organization will observe the following:

1. If the Accused is found to be guilty, the Accused shall not write the evaluation/ reports of the
Complainant, if she is otherwise authorized to do so.
2. In case the Accused is a third party interacting with the organization, and found to be guilty, the
Accused shall not be allowed to enter the organization premises.
3. In the event, the Complaints Committee after investigation of a Complaint in accordance with the
procedure prescribed herein, concludes that the Complaint was false and made with mala fide intention
by the Complainant, then the Complaints Committee shall take such appropriate measures, in
consultation with the Management, against the complaint, as it may deem necessary.

13. Criminal Proceedings

In case the act under sexual harassment amounts to a specific offence under the applicable law, the
Management shall initiate appropriate action, in accordance with law, by making a complaint with the

appropriate authority. Approved by: Secretary Date: 30-08-2020
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Vishakha /Internal Complaint Committee

Establishment of Internal Complaint Committee (ICC) (As per Section 4 All India
Council for Technical Education (Gender Sensitization, Prevention and Prohibition of
Sexual Harassment of Women Employees and Students and Redressal of Grievances in

Technical Institutions) Regulations, 2016 vide No. F.AICTE/'WH2016/01dated 10th

June, 2016 *

ies/ Activities of th

 To develop a responsive and accountable attitude among all the students in
order to maintain a harmonious educational atmosphere in the Institute

Discussion on policy making/ Framing.
Grievance may be due to following reasons

o Academic
o Noo-Academic

P Type here to search

Internal Complaint Committee on website, Shreeyash Institute of Pharmaceutical Education

and Research
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Ref. : SYIPER/ADMIN/ Date :

GRIEVANCE REDRESSAL COMMITTEE

POLICY

1. Composition

As per the AICTE Notification No: PG/07/0LI/2012, Grievance Redressal Committee is constituted in
the college for the academic year 2015-2016 and 2016-2017 with the objective of resolving the
grievance of the students and parents and others, members of committee are as follows.

2. Functions

» Student and Faculty having any complaint shall follow the established procedures within the
complainant's own department before filing a grievance with the Grievance Redressal
Committee.

» A complainant who is not satisfied with the outcome of the procedure may initiate a Formal
Grievance Procedure by registering a written complaint to Chairman of the Grievance
Redressal Committee. [

» During the course of each hearing, the Formal Grievance Redressal Committee shall keep
minutes of its meetings and such other records of its activities as it deems necessary and shall

at its discretion include information derived there from its reports.

3. Scope: The cell will deal with Grievances received in writing from the students about any of the

following matters: -

» Academic Matters: Related to timely issue of duplicate Mark-sheets, Transfer Certificates,
Conduct Certificates or other examination related matters.

» Financial Matters: Related to dues and payments for various items from library, hostels etc.

» Other Matters: Related to certain misgivings about conditions of sanitation, preparation of food,

availability of transport, victimization by teachers etc.
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Ref. : SYIPER/ADMIN/ Date :
4. Procedure for lodging complaint:

» The students may feel free to put up a grievance in writing/or in the format available in the
admin department and drop it in boxes

» The Grievance Cell will act upon those cases which have been forwarded along with the
necessary documents.

» The Grievance Cell will assure that the grievance has been properly solved in a stipulated
time limit provided by the cell.

Sr. | Action on Issues Time Duration Remark

No

1 Complaint Submission 48 hr Through Complaint Submission
2 Enquiry 72 hr Authority along with committee

The Composition of the Grievance Cell is as follows: —

Sr.No Position Designation
1 Principal Chairman

2 Chairman Member

3 Acdemic Incharge Member

4 Registrar Member

Psigl
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Ref. : SYIPER/ADMIN/ Date :
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Grievance Redressal Committee

In order to provide opportunities for redressal of certain grievances of students already
enrolled in any institution, as well as for those secking admission to such institutions,
AICTE has notified All India Council for Technical Education (Redressal of Grievance
of Students) Regulations, 2019 vide F. No. 1-101/PGRC/AICTE/Regulation/2019 dated
07.11.2019 for establishment of grievance redressal mechanism for all AICTE approved

Technical Institutions. N pli; of the above R it shall call for punitive

action.
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Duties / Responsibilities / Activities of the committee

To develop a responsive and accountable attitude among all the students in

= order to maintain a i it in the Institute.

> Grievances received in writing from the students about any of the following matters:-
Pagg > Academic Matters: Related to timely issue of duplicate Mark-sheets.

Ll © Type here to search

Grievance Redressal Committee on website, Shreeyash Institute of Pharmaceutical
Education and Research
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Ref. : SYIPER/ADMIN/ Date :

Mechanism of Working of Grievance Redressal Committee

Complaint
Received

Dispatch Outcome
To Complaint

General
Grievance Cell

Feedback

Figure 1: Flow chart Grievance redressal Cell Shreeyash Institute of Pharmaceutical Educationm and
Research

Link For Document

https://docs.google.com/forms/d/e/1FAIpQLSTCt4 iJ2k1ucVGinZlp2mNcRvPTV172J196tTulvYicn3VS A/view
form?usp=pp_url
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Ref. : SYIPER/ADMIN/ Date :

Mechanism of Working of Anti-Ragging

. | Student

Class Coordinator

Teacher

Anti-ragging l
Committee | *

Anti-ragging

1 Action Taken Minor / \Majnr Committee
& L ]

Define Issue to Define Issue to
be Resolved be Resolved

| l

! - Principal Principal

l Decision

Management

Figure 2: Flow chart Anti-Ragging Committee Shreeyash Institute of Pharmaceutical Education and Research

Anti-ragging Affidavit Link
https://www.antiragging.in/affidavit_affiliated form.php
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Ref. : SYIPER/ADMIN/ Date :

Mechanism of Working of Internal Complaint Committee

¥ > Student

Class Coordinator Teacher

\ /

Internal Complaint
Committee

Action Taken

7 |

Define Issue to
be Resolved

l

< Principal

Figure 3:Flow chart Internal Complaint Committee Shreeyash Institute of Pharmaceutical Education and
Research

https://pharmacynaac.syp.ac.in/criteria/criterion 7/record/7.1.1.pdf
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Ref. : SYIPER/ADMIN/ Date :

Mechanism of Working of Gender Sensitization Cell

Student

Class /\
Coordinator @\ /® Teacher

Action
Taken Gender Sensitization
Committee
Define Issue to
be Resolved
e Principal

Figure 4:Flow chart Gender Sensitization Cell Shreeyash Institute of Pharmaceutical Education and Research

Problem Resolved Within 72 Hours

Link For Additional Document

https://docs.google.com/forms/d/e/1FAIpQLSdmvQt-
4ULrpVX9FPtotPnlEbpiFyXZKOIPHzZEhBRx1LuO7sA/viewform?usp=pp_url
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Ref. : SYIPER/ADMIN/ Date :

Mechanism of Working of Committee For SC /ST

Principal

8C [ 8T Process ) =

'h
q
8C / 8T Cell
Class Coordinator %
Received Complaint From
Stakeholders
# 13 ”f"i
T2 Hrs

Figure 4: Flow chart SC/ST Cell Shreeyash Institute of Pharmaceutical Education and Research
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Ref. : SYIPER/ADMIN/ Date :

Mechanism of Working of Anti-Discrimination Cell

Flow Chart for Anti-discrimination Mechanism

3 @ .

Principal -(a)-
Anti-discrimination

i

Received Complaint
From Stakeholders

Anti-discrimination
Process

[jfs Class ;::dinator )))

Figure 4: Flow chart Anti-Discrimination Cell Shreeyash Institute of Pharmaceutical Education and Research
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Vishakha /Internal Complaint Committee

Establishment of Internal Complaint Committee (ICC) (As per Section 4 All India
Council for Technical Education (Gender Sensitization, Prevention and Prohibition of
Sexual Harassment of Women Employees and Students and Redressal of Grievances in
Technical Institutions) Regulations, 2016 vide No. F.AICTE/WH/2016/01dated 10th

June, 2016 *

Dutie: ibilities/ Activities of the

e To develop a responsive and accountable attitude among all the students in
order to maintain a harmenious educational atmosphere in the Institute.

Discussion on policy making/ Framing.
Grievance may be due to following reasons

* Academic
* _Non-Academic

2 Type here to search ‘Q
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Anti-Discrimination Cell

The Cell shall eliminate discrimination against or harassment of any individual in all forms by

prohibiting it and by providing preventive and protective measures to facilitate its eradication
and punishments for those who indulge in any form of discrimination or harassment.

Constitution

Name of members Designation

Dr. Ganesh G. Tapadiya Chairman

Mr. Vinayak Mhaismale Co-Ordinator

Ms. Arundhati Deokar Member

Ms. Anita Nehate Non-Teaching staff’

Ms. Sakshi Surashe Student representative

R Type here to search w
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Gender Sensitization Cell

Gender Sensitization Cell has been instructed to spread the message of Gender Equality in order
to eliminate gender bias and gender insensitivity through Seminars, Poster Display, organizing
exhibitions, etc.

The Cell has also been mainly entrusted with taking up cases of harassment and atrocities on
female teachers, employees and girl students, enquire and take appropriate action against the
culprits.

The institution is well prepared to handle and respond to gender sensitive issues and provide an
environment where men and women can work together with a sense of personal security and
dignity. For this purpese, the institute has setup gender sensitization cell. The cell engrosses the
awareness about gender issucs and working towards and creating an enabling environment of
gender justice.

Constitution of Gender Sensitization Cell

£ Type here to search
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Grievance Redressal Cell
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Grievance Redressal Committee

In order to provide opportunities for redressal of certain grievances of students already
enrolled in any institution, as well as for those seeking admission to such institutions,
AICTE has notified All India Council for Technical Education (Redressal of Grievance
of Students) Regulations, 2019 vide F. No. 1-101/PGRC/AICTE/Regulation/2019 dated

07.11.2019 for ishment of grievance red I ism for all AICTE approved

Technical Institutions. N pl: of the above R ions shall call for punitive

action.

Duties / Responsibilities / Activities of the committee

3/ 34 33 32 31 3 29 2B ¥ 23/ B/ 24 23 2 2 W 19 18 17

To develop a responsive and accountable attitude among all the students in
order to maintain a harmonious educational atmosphere in the Institute.

Grievances received in writing from the students about any of the following matters:-
Academic_Matters: Related to_timely issue of duplicate Mark-sheets.
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Committee For SC/ ST

Establishment of Committee for SC/ ST (As per the Scheduled Castes and the Scheduled Tribes

(Prevention of Atrocities) Act, 1989, No. 33 OF 1989, dated11.09.1989).

Composition

Sr.No. | Name of members

Designation

1 Dr. Ganesh G. Tapadiya

Chairman

Dr. Milind D. Kamble

Co-Ordinator

Ms. Vishakha Shelke

Member

Mr. Sachin B. Dabhade

Non-Teaching staff

Ms. Roshani Sunil Pawara

Student representative

Women Empowerment Cell
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Link for relevant Document
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
New Delhi

NOTIFICATION
Dated 01-07-200%
Sub: Prevention and prohibition of Ragging in technical Institutions,

Untversities including Deemed to be Universities imparting technical
education.

F.Ne.37-3/Legal/ AICTE/2009 — In exercise of the powers con ferred under Section
23 read with Section 10 (b), (g), (p) and (q) of AICTE Act, 1987, the All India
Council for Technical Education, hereby makes the following Regulations:-

. Short title and commencement:-

(i}  These Regulations may be called the All Tndia Council for Technical
Education (Prevention and Prohibition of Ragging in Technical
Institutions, Universities including Deemed to be Universities
imparting technical education) Regulations 2009,

(ii}y  They shall come into force on the date of the notification.
. Objectives:-

In view of the directions of the Hon’ble Supreme Court in SLP No. 24255 of 2006
dated 16-05-2007 and in Civil Appeal number 837 of 2009, dated 08-05-2009 to
prohibit, prevent and eliminate the scourge of ragging including any conduct by any
student or students whether by words spoken or written or by an act which has the
effect of teasing, treating or handling with rudeness a fresher or any other student,
or indulging in rowdy or undisciplined activities by any student or students which
causes or is likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thersof in any fresher or any other student or asking any
student to do any act which such student will not in the ordinary course do and
which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affect the physique or psyche of such fresher or
any other student, with or without an intent to derive a sadistic pleasure or showing
off power, authority or superiority by a student over any fresher or any other
student, in all higher education institutions in the country, and thereby, to provide
for the healthy development, physically and psychologically, of all students, the All
India Council for Technical Education,(AICTE) brings forth these Regulations.




3. Definitions:-

(a)

(b)

(e)

(d)

(e

()

(g)

(h)

%A ¢1™ means the All India Council for Technical Education Act 1987 (52 of
1987);

“Technical Institution” means an institation of Government, Government
Aided and Private (self financing) conducting the courses/programmes in the
field of technical education, training and research mn Engineenng.
Technology including MCA, Architecture, Town Planning, Management,
Pharmacy, Hotel Management & Catering Technology, Applied Arts &
Crafts and such other programmes and arcas as notified by the Council from
time to time;

‘University” means a University defined under clause (f) of section 2 of the
University Grants Commission Act, 1956 and includes an institution deemed
to be a University under section 2 of that Act.

“Academic year” means the period from the commencement of admission
of students in any course of study in the institution up to the completion of
academic requirements for that particular year.

“Head of the institution” means the Vice-Chancellor in case of a university
or a deemed to be university, the Principal or the Director or such other
designation as the executive head of the institution or the college is referred.

“Fresher” means a student who has becn admitted to an institution and who
is undergoing his‘her first year of study in such institution.

Words and expressions used and not defined herein but defined in the Act or
in the General Clauses Act, 1887, shall have the meanings respectively
assigned to them in the Act or in the General Clauses Act, 1887, as the case
may be. And

All other words and expressions used herein and not defined but defined in
the All India Council for Technical Education Act, 1987 (52 of 1987), shall
have the meanings respectively assigned to them in the said Act;

What constitutes Ragging: - Ragging constitutes one or more of any of the
following acts:
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a, any conduct by any student or students whether by words spoken or wnitten
or by an act which has the effect of teasing, treating or handling with
rudeness a fresher or any other student;

b. indulging 1n rowdy or undisciplined activities by any student or students
which causes or is likely to cause amnovance, hardship, physical or

psychological harm or to raise fear or apprehension thereof in any fresher or
any other student;

& asking any student to do any act which such student will not in the ordinary
course do and which has the cffect of causing or generating a sense of
shame, or torment or embarrassment so as to adversely affect the physigue or
psyche of such fresher or any other student;

d. any act by a sentor student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;

e. Exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

13 any act of financial extortion or forceful expenditure burden put on a fresher
or any other student by students;

g, any act of physical abuse including all vardants of it sexual abuse,
homosexual assaults, stripping, forcing obscene and lewd acts, gestures,
causing bodily harm or any other danger to health or person;

h. any act or abuse by spoken words, emails, posts, public insults which would
also include deriving perverted pleasure, vicarious or sadistic thrill from
actively or passively participating in the discomfiture to fresher or any other
student;

L. any act that affects the mental health and self-confidence of a fresher or any
other student with or without an intent to derive a sadistic pleasure or

showing off power, authority or superiority by a student over any fresher or
any other student.

B Measures for prevention of ragging:-
It shall be mandatory for every techmcal Institution, University, deemed to

be University mmparting technical education to take following measures for
prevention of ragging at such institutions.
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The advertisement issued for admission by a technical institution, University
including Deemed to be University concerned and/or the admission
authority/ affiliating University/State Govt./UT/Central Govt. as the casc
may be, shall clearly mention thal ragging is totally banned and anyone
found guilty of ragging and/or abetting ragging is liable to be punished.

The ‘Prospectus’ and other admission related documents shall comtain
directions of the Supreme Court Affiliating University/admission
Authority/State  Govt./Central Govt. shall make it mandatory for the
institutions under their jurisdiction to compulsorily incorporate such
information in their ‘Prospectus’, These Regulations shall be printed in the
brochure of admission/instruction booklet for candidates.

The application form for admission/enrolment shall have a printed aftidavit,
preferably both in English and Hindi and/or in one of the regional languages.
The affidavit should be filled up and signed by the candidate 1o the effect
that he/she is aware of the law regarding prohibition of ragging as well as the
punishments, and that he/she, if found guilty of the offence of ragging and/or
abertting ragging, is liable to be punished appropriately.

The application form shall also contain a printed affidavit, preferably both in
English and Hindi and/or in one of the regional languages and the affidavit
should be signed by the parent/guardian of the-applicant to the effect that
he/she is also aware of the law in this regard and agrees to abide by the
punishment meted out to his’her ward in case the latter is found guilty of

- ragging and/or abetting ragging.

The application for admission shall be accompanied by a document along
with the School Leaving Certificate/Character Certificate which shall mn¢lude
a report on the behavioral patter of the applicant, so that the institution can
thercafter keep intense watch upon the student who has a negative entry 1n
this regard.

A student seeking admission to the hostel shall have to submit another
affidavit along with his/her application for hostel accommodation that he/she
is also aware of the law in this regard and agrees to abide by the punishments
meted out if he/she is found guilty of ragging and/or abetting ragging,

Every technical institution, University including Deemed to be University
imparting technical education shall maintain a proper record of the affidavits
obtained to ensure its safc up keep thereof, including digital copies of the
affidavits and such digital copy should be made avatlable to the AICTE or to
an Agency identified/nominated by AICTE.




10.

11.

12.

The AICTE or an Agency identifiedmominated for the purpose and
affiliating Universities and Directorate of Technical Education of the
concerned State Govt./UT shall maintain an appropriate data base of the
affidavits in the digital form obtained from every student at the time of
admission to the technical institutions, Universities including Deemed to be
Universities imparting technical education.

Each batch of freshers should be divided into small groups and each such
group shall be assigned to a member of staff. Such staff member should
interact individually with each member of the group on daily basis to
ascertain the problems/difficulties, if any faced by the freshers in the
Institution and extend necessary help.

Incase of freshers admitted to a Hostel it shall be the responsibility of the
teacher incharge of the group to co-ordinate with the warden of the Hostel
and o make surprise visits to the rooms in the hostel where the members of
the group are lodged. Freshers should be lodged in a separate hoste! block
wherever possible and where such facilities are mnot available, the
college/institution  shall  ensure that seniors’ access to freshers
accommodation is strictly monitored by wardens, Security Guards and Staff.

Every ‘institution should engage or seek the assistance of professional
counselors at the time of admissions 1o counsel freshers in order to prepare
them for the life ahead, particularly for adjusting to the life in hostels. At the
commencement of the academic session the Head of the technical Institution,
University including Deemed to be University imparting technical education
shali convene and address a meeting of various functionaries/agencies, like
Wardens, representatives of students, parents/guardians, faculty, district
administration including police, to discuss the measures to be taken to

prevent ragging and steps to be taken to identify the offenders and punish
them suitably.

Every fresher admitted to the technical Institution, University including
Deemed to be University imparting technical education shall be given a
printed information booklet detailing when and whom he/she has to turn o
for help and guidance for various purposes (including Wardens, Head of the
institution. members of the anti-ragging committee, relevant district and
police authorities), addresses and tclephone numbers of such
persons/authorities, etc.

The technical institutions, University including Decmed to be University
imparting technical education through the information booklet mentioned
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14.

15.

16.

17.

18.

19.

above shall explain to the new entrants the arrangements for their induction

and oricntation which promote efficient and effective means of integrating
them fully as students.

The information booklet mentioned above shall also tell the freshers about
their rights as bona fide students and clearly instructing them that they
should desist from doing anything against their will even if ordered by the
seniors, and that they have nothing to fear as the mstitution cares for them
and shall not tolerate any atrocities against them.

The information booklet mentioned above shall contain a calendar of events
and activities laid down by the institution to facilitate and complement
familiarization of juniors with the academic environment of the institution.

To make the community at large and the students in particular aware of the
dehumanizing effect of ragging, and the approach of the institution towards
those indulging in ragging, big posters (preferably with different colors for
the provisions of law, punishments, etc.) shall be prominently displayed on
all Notice Boards of all departments, hostels and other buildings as well as at

vulnerable places Some of such posiers shall be of permanent nature in
certain vulnerable places.

The technical Institution, University including Deemed to be University
imparting technical education shall request the media to give adequate
publicity to the law prohibiting ragging and the negative aspects of ragging
and the institutions ‘s resolve to ban ragging and punish those found guilty
without fear or favor.

The technical Institution. University including Deemed to be University
imparting technical education shall identify, properly illuminate and man all
vulnerahle locations.

The technical Institution, University including Deemed to be University
imparting technical education shall tighten security in its premises, especially
at the vulnerable places. 1f necessary, intense policing shall be resorted to at
such points at odd hours during the early months of the academic $Ee8510n.

The technical Institution, University including Deemed to be University
imparting technical education shall utilize the vacation period before the start
of the new academic year to launch wide publicity campaign against ragging
through posters, information booklets, seminars, street plays, eic.




21. The faculties/departments/units of the technical Institution, University
meluding Deemed fo be University imparting technical education shall have
induction arrangements (including those which anticipate, identify and plan
to meet any special needs of any specific section of students) in place well
in advance of the beginning of the academic year with a clear sense of the
main aims and objectives of the induction process.

22. Mobile Phones and other communication devices miay be permitiad in
residential areas including hostels to provide access to the students

particularly freshers, to reach out for help from teachers, parents and
Institution authorities.

Momitoring mechapism in technical imstitution, University including
Deemed to be University imparting technical education:-

a) Anti-ragging Committee: Every institution University including Deemed to be
University imparting technical education shall constitute a Committee to be
known as the Anti-ragging Committee to be nommated and headed by the
Head of the Institution, and consisting of representatives of civil and police
administration, local media, Non Government Orgamizations involved in
youth activities, representatives of faculty members, representatives of
parents, representatives of students belonging to the freshers’ calegory as
well as senior students, non-teaching staff: and shall have a diverse mix of
membership in terms of level as well as gender,

b) It shall be the duty of the Anti-Ragging Committes to ensure compliance with
the provisions of these Regulations as well as the provisions of any law for
the time being in force concerning ragging; and also to monitor and oversee
the performance of the Anti-Ragging Squad in prevention of ragging in the
institution.

c) Anti-Ragging Squad: Every institution University including Deemed to be
University imparting technical education shall also constitute a smaller body
to be known as the Anti-Ragging Squad to be nominated by the Head of the

Institution with such representation as may be considered necessary for
maintaining vigil, oversight and patrolling functions and shall remam
mobile, alert and active at all times. Provided that the Anti-Ragging Squad

shall have representation of various members of the campus community and
shall have no outside representation.

d) It shall be the duty of the Anti-Ragging Squad to be called upon to make
surprise raids on hostels, and other places vulnerable to incidents and having
the potential for ragging and shall be empowered to inspect such places.

-1




e)

f)

g)

h)

It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot

enquiry into any incidents of ragging referred to it by the Head of the
institution or any member of the faculty or any member of the staft or any
student or any parent or guardian or any employec of a service provider or by
any other person, as the case may be; and the enquiry report along with
recommendations shall be submitted 1o the Anti-Ragging Committee for
action, Provided that the Anti-Ragging Squad shall conduct such enquiry
observing a fair and transpareni procedure and the principles of natural
justice and after giving adequate opportunity to the student or students
accused of ragging and other wimesses to place before it the facts,
documents and views concerning the incidents of ragging, and considerations
such other relevant information as may be required.

Mentoring Cell: Every institution shall, at the end of each academic year,
order to promote the objectives of these Regulations, constitute a Mentoning
Cell consisting of students volunteering fo be Mentors for freshers, in the
succeeding academic year; and there shall be as many levels or fiers of
Mentors as the number of batches in the institution, at the rate of one Mentor

for six freshers and one Mentor of a higher level for six Mentors of the lower
lewvel.

Monitoring Cell on Ragging:- The State Govt/UT and the affiliating
University shall set up a Monitoring Cell on Ragging to coordinate with the
institutions to monitor the activities of the Anti-Ragging Committees, Squads
., and Mentoring Cells, regarding compliance with the instructions on
conducting orientation programmes, counseling sessions, etc., and regarding
the incidents of ragging, the problem faced by wardens and other officials,
etc. This Cell shall also review the efforis made by such instiutions to
publicize anti-ragging measures, cross-verify the receipt of affidavits from
candidates/students and their parents/guardians every year, and shall be the
prime mover for initiating action by the University authorities to suitably
amend the Statutes or Ordinances or Bye-laws to facilitate the
implementation of anti ragging measures at the leve] of the mstitution.

The Monitoring Cell shall coordinate with the institutions,- universities
including deemed to be universities imparting technical education fo achieve
the objectives of these Regulations; and the Monitoring Cell shall call for
reports from the Heads of institutions in regard to the activitics of the Anti-
Ragging Committees, Anti-Ragging Squads, and the Mentoring Cells at the
institutions, and it shall also keep itself abreast of the decisions of the Anti-
Ragging Commuttees etc.
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The Monitoring Cell shall also review the efforts made by institutions to
publicize  anti-ragging measures, soliciting of affidavits  from
parents/guardians and from students, each academic vear, to abstain from
ragging activities or willingness 1o be penalized for violation; and shall
function as the prime mover for initiating action for amending the Statues or
Ordinances or Bye-laws to facilitate the implementation of anti-ragging
measures at the level of the institution.

Action to be taken against the Principal or the Head of the
Institution/Faculty Members/Non-Teaching staff of technical institution,

Universities including Deemed to be Universities imparting technical
education.

The Head of the Institution along with other administrative authorities should
take adequate measures for prevention of ragging. Any lapse on the part of
these authorities shall make them hable for criminal action for negligence of
duty. The technical Institution, University including Deemed to be
University imparting technical education should incorporate a clause in their
letter of appointment that the Director, Faculty and other administrative
Heads should ensure all possible steps for prevention of ragging in the
premises of the educational institutions, and that they are liable for action, in
case of non-compliance,

The Principal or Head of the Institution/Depattment shall obtain an affidavit
from every employee of the Institution including teaching/non-teaching staff,
contract labor employed in the premises either for running canieen or as
watch and ward staff or for cleaning or maintenance of the building, lawns
etc. that he/she would report promptly any case of ragoing which comes to
his’her notice. A provision shall be made in the service rules for issuing

certificates of appreciation to such members of the staff who report ragging
which will form part of their service records.

Departmental enguines shall be initiated, in addition to penal conssquences
against such heads of the InstitutionFaculty members/non-teaching staff
who display an apathetic or insensitive attitude towards complaits of
ragging and would not take timely steps in the prevention of ragging and
punishing those who rag.

The Principal or the Head of the Instifution/Faculty Members/Non-Teaching
staff, if found negligent in taking necessary measures for ensuring safety of
students and preventing the ragging would be declared unfit for holding any
post in any technical institution, University including Deemed to be
University imparting technical education.
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Actions to be taken against students for indulging and abetting ragging
in technical institutions Universities including Deemed to be University
imparting technical education:-

The punishment to be meted out to the persons indulged in ra geing has to be
exemplary and justifiably harsh to act as a deterrent against recurrence of
such incidents.

Every single incident of ragging a First Information Report, (FIR) must be
filed without exception by the institutional authorities with the local police
authorities,

The Anti-Ragging Committee of the institution shall take an appropriate

decision, with regard to punishment or otherwise, depending on the facts of

each incident of ragging and nature and gravity of the incident of ragging.

a) Depending upon the nature and gravity of the offence as established the
possible punishments for those found guilty of ragging at the institution
level shall be any one or any combination of the following:-

(1)  Cancellation of admission

(1)  Suspension from aitending classes

(iii) ~ Withholding/withdrawing scholarship/fellowship and other
benefits

(iv) Debamring from appearing in any test/examination or other
evaluation process

(v)  Withholding results

(vi) Debamring from representing the institution in any regional,
national or international meet, tournament, youth festival, ete.

(vii) Suspension/expulsion from the hostel

(vii) Rustication from the institution for period ranging from 1 to 4
semesters

(ix)  Expulsion from the institution and consequent debarring from
admission to any other institution.

(x) - Collective punishment: when the persons committing er
abetting the crime of ragging are not identified, the institution
shall resort to collective punishment as a deterrent to ensure
community pressure on the potential raggers.

b}  An appeal against the order of punishment by the Anti-Ragging
Commitiee shall lie,
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1. In case of an order of an institution, affiliated to or constituent
part, of the University, to the Vice-Chancellor of the

Umiversity:
il. In case of an order of a University, to its Chancellor.
iii.  In case of an institution of national importance created by an

Act of Parliament, to the Chairman or Chancellor of the
institution, as the case may be,
The institutional authorities shall intimate the incidents of ragging occurred
in their premises along with actions taken to the Council form time to time.

Action to be taken against the technical Institution, University inciuding
Deemed to be University imparting technical education which fail to
take measures for prevention of ragging:-

Role of the concerned technical institutions, Universities including Deemed
to be Universities imparting technical education shall be open to scrutiny for
the purpose of finding out whether they have taken effective steps for
preventing tagging and action taken against provision indulged and/or
abetting ragging. The Council shall constitute Committees to inspect
technical institutions, Universities including Deemed to be Universitics
imparting technical education to verify the status of anti ragging measures
and to investigate specific instances of ragging and take appropriate action.

The technical Institution, University including Deemed to be  University
imparting technical education should submit an affidavit along with its
compliance report submitted to AICTE annually with details of measures
taken for prevention of ragging in technical institutions. The Comphance
Report should also contain the details of the instances of ragging and action
taken against students, and others for indulging and abetting ragging.

All Letters of Approval issued by AICTE such as extension of approval
letters, letters issued for additionat—eoursesfincrease in intake and letiers
issued for new technical imstifutions, release of grants, letters df approval

issued to integrated Gampus, second shift etc. shall contain a specific clause
of prevention of ragging. ks .
The AICTE shall, in respect of any institution that fails to take adequate
steps to prevent ragging or fails to act in accordance with these Regulations

or fails to punish perpetrators or incidents of ragging suitably, take one of
more of the following measures, namely:

11
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a)

b)

c)

L. No admission/Withdrawal of approval granted under section 10(k) of
AICTE Act.

i, Withholding any grant allocated.

i,  Declaring the institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of the
AICTE.

iv.  Informing the general public, including potential candidates for
admission, through a notice displayed prominently in the newspapers
or other suitable media and posted on the website of the ALCTE,
declaring that the institution does not posscss the minimum academic
standards,

Vi Taking such other action within its powers as it may deem fit and
impose such other penalties as may be provided in the Act for such
duration of time as the institution complies with the provisions of
these Regulations.

As regards the Universities including Deemed fo be Universitics imparting
technical education the actions proposed to be taken such as stopping release
of grants, withdrawal of approval/recognition will be sent 10 LUiniversity
Grants Commission (UGC), Ministry of Human Resource Development
(MHRD), Govt. of India and the concemed State Govt/UT. The UGC,
MHRD Govt. of India, and the State Govt/UT concemed shall initiate
smmediate action on the recommendations of the Council.

Duties and Responsibilities of the All India Council for Technical
Education:-

All India Council for Technical Education, or the Central Government or the
agency authorized for the purpose shall establish, fund and operate, a toll-
free Anti-Ragging Helphne, operational round the clock, which could be
accessed by students in distress owing to ragging related incidents.

Any distress message treceived at the Anti-Ragging Helpline shall be
simultaneously relayed to the Head of the Institution, the Warden of the
Hostels, the Nodal Officer of the affiliating University, if the incident
teported has taken place n an institution affiliated to a University. the
concerned District authorities and if so required, the District Magistrate, and
the Superintendent of Police, and shall also be web enabled so as to be in the
public domain simultaneously for the media and citizens to access 1t.

The Head of the institution shall be obliged to act immediately m responsc to

the information received from the Anti-Ragging Helpline as at sub-clause (b}
of this clause.
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d)

f)

The telephone numbers of the Anti-Ragging Helpline and all the important
functionaries in every institution, Heads of institutions, faculty members,
members of the anti-ragging commitiecs and anti- ragging squads, distnct
and sub-divisional authorities and state authorities, Wardens of hostels, and
other functionaries or authoritics where televant, shall be widely
disseminated for access or to seek help in emergencies.

The All Tndia Council for Technical Education, the Central Government or
the agency authorized for the purpose chall maintain an appropriate data
base to be created out of affidavits, affirmed by each student and his/her
parents/guardians and stored electronically by the institution; and such
database shall also function as a record of ragging complaints received, and
the status of the action taken thereon.

g) The All India Council for Technical Education, the Central Government or the

a)

agency authorized for the purpose shall make available the database to a
non-governmental agency to be nominated by the Central Government, 10
build confidence in the public and also to provide information of non
compliance with these Regulations to the Councils and to such bodies as may

be authorized by the All India Council for technical Education/Central
Government.

The All India Council for technical Education shall take the following
regulatory steps, namely:

The All India Council for Technical Education shalt make it mandatory for
the institutions to incorporate in their prospectus, the directions of the
Central Government or the State Level Monitoring Commuttee with regard to
prohibition and consequences of ragging, and that non-compliance with these
Regulations and directions so provided, shall be considered as lowering of
academic standards by the institution, thercfore making it liable for
appropriate action.

The All India Council for Technical Education shall verify that the
institutions strictly comply with the requirement of getting the affidaviis
from the students and their parents/guardians as envisaged under these
Regulations.

The All India Council for Technical Education shall include a specific

condition in the Utilization Certificate. in respect of any financial assistance
or grants-in-aid to any institution under any of the general or special schemes
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d)

e)

f)

of the All India Couril for Technical Education, that the institution has
complied with the anti-ragging measures.

Any incident of ragging in an institution shall adversely affect 1ts
accreditation, ranking or grading by National Board of Accreditation or by
any other authorized accreditation agencies while assessing the institution for
accreditation, Tanking or grading purposes.

The All India Council for Technical Education shall comstituie an Inter-
Council Committee, consisting of representatives of the various Councils,
the Non-Govemmental agency responsible for monitoring the database
maintained by the All India Council for Technical Education/Central
Government and such other bodies in higher education, to coordinate and
monitor the anti-ragging measures in institutions across the country and to
make reco pendations from time to time; and shall meet at least once in s1X
months each year.

The All India Council for Technical Education shall institute an Anti-
Ragging Cell within the AICTE as an institutional mechanism to provide
secretarial support for collection of information and monitoring, and to
coordinate with the State Level Monitoring Cells and University Level
Coypyittees for effective implementation of anti-ragging measures, and the
Cell shall also coordinate with the Non-Governmental agency responsible for
monitoring the database maintained by the All India Council for Technical

Education/Central Government.

(Member Secretary)
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ALL INDIA COUNCIL FOR TECHNICAL ED1 CATION

(A STATUTGRY BOOY OF THE GOVT OF INDLA}
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Prof. Anil D. Sahasrabudhe

Chairman

B Momer AICTE AR NadRirnon 205 Date: 25 November, 2016

Subject: Curbing the menace of ragging in AICTE approved Technical
Institufions- regarcding

Sir,

In pursuance to the Judgment of the Hon'ble Supreme Court of India
dated 08.05.2009 in Civibs Appeal No. BB7/2009, the AICTE notified
‘Regulations on Curbing the Meface of Ragging in AICTE approved Technical
Institutions, 2009". The Regdlations are available on the AICTE website i.e.
www aicte-indiaorg,

These regulations are mandatery and if any institution fails to rake
adequate steps to prevent ragging or does not act in accordance with these
Regulations or fails to punish perpetrators of incidents of ragging suitably, it
will attract punitive action against itself by the AICTE.

The Institution apprdved by AICTE are advised to step up anti-ragging
mechanism by way of adequate publicity through varicus mediums:

+ Constitution of Anti-ragging Committee and Anti Ragging Squad,

* Serting up of Anti Ragging Cell,

* Insralling CCTV camearas at vital points,

» Anti Ragging Workshops,

+ lpdating all websites with Nodal Dfficers complete details, alarm bells
efc.,

* Regularinteracticn and counselling with the students,

» Identification of trouble-triggers,

* Mention of anti-ragging waming in the Institution’s prospectus and
information booklets fbrochures shall be ensured.

= Surprise inspection of hostels, students accommodation, canteens, rest
cum recreational rooms, toilets, bus-stands and anv other measure
which would augur well in preventing/guelling ragging and any
uncalled for behaviour /incident shall be undertalen.

Students in distress due to ragging related incidents can call the
National Anti-ragging Helpline No, 1800-180-5522 (24x7 Toll Free) or e-mail:
belpline@antiragging.in.

The lnstitutions are requested to hold workshops, seminare on
eradication of ragging in the technical institutions and to display Anti Ragging
posters at all prominent places like Admission Centre, Oepartments, Library,
Lanteen, Hostel, Common facilities ete. The size of posters should be Bx6 feer,

Nelson Mandela Marg Vasan® Kunj, New Dalhi-110067
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The Institutions are also requested to make it compulsery for each student and every
parent to submit an enline undertaking every academic year at www.antraggingin &
Whany : ove .ﬂt.ﬂ!‘g.

Further the attention of all the institutions is also invited to the 37 amendment in
UGC Regulations dated 29 June, 2016 expanding the definition of ragging by including the
following:

“(} Any act of physical or mental abuse (induding bullying and exclusion) targeted at another student
(fresher or otherwise) on the ground of colour, race, religion, caste, ethnicity, gender (induding
transgender], sexual arientation, sppearance, nationality, regional origins, linguistic identity, place of
birth, place of residence or economic background”,

The Institutions are requested to submit onlipe cornpliance on the above
matter/suggestions of Anti-Ragging at www.aptirageing.in under intimation to AICTE,

This may kindly be treated as MOST URGENT.

Yours faithfully, ~—

- B AT
M -
T (Prof. Anil Sahasrabudiie)
To K
The Principals /Directors L

of AICTE's approved Institutions.
Copy for information:

1. Sh. 8. Shankar, Deputy Secretary (HE), Govt. of India, MHRD, Shastri Bhawan,
New Delhi- 110115

2. Prof. Dr.[aspal 8. Sandhu, Secretary, UGC, Bahadur Shah Zafar Marg,
New Delhi- 110 002 .
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION

Mew Delhi the 22nd Febromy. 2017

Sub: Prevention and Prohibition of Ragging in technical Institutions, Universities including Deemed Lo
be Universities imparting technical education.

Fi No. M-AICTE/A R/Antiragging/2016.—1n exarcice of i pevwers conferred under sub-gection (1)
of Section 23 read with Section 10 and Section 11 of the All Inclix Council for Technical Eéucation Act. 1987
(32 of 1937) the AICTE hereby makes 2% Amendment in Prevention and Prohidition of Rugging in technical
Insiitusions, Universities including Deemied 1o be Universitios wnpiling techincdl educaiion Regulaions 200G
winglh ad been nomibied i the Garene of Indi vidde File Koo 373062l AICTEZ00Y catéd 01 07 2009 us
[T 178 ES

“Prevention and Prohibition of Bagamy m Technieul lisimtions, Universities including Deemed to
be Unpvarsities imparing weelnical edueation Regulatiuns 2008 0 parn 4. the foliowing would he
meludediadded afier 4 (1) wider heading “What constitutes Ragping

Ay Amy aer of pivsical o aenial obige finctading mittving wid exelusion) tsered i clinthes
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D A P MITTAL. Member Sacy
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UNDERTAKING BY THE PARENT/GUARDIAN

I, Mr./Mrs./Ms. {full _name of P:Irerut,“fa:.;ar|:ii;||:1:I father,’mnther!guardrar: of
Mr./Mrs./Ms, {full _name of student  with acimissicru’registratjcnfenmfment
number} having been admitted to {name of the
institution) . have received z copy of the AICTE Regulation on

Curbing the Menace of Ragging in Higher Educational institutions, 2009, thereinafter calied the
“Regulation”) carefully read and fully understood the provisions ecntained in the said
Regulations.

2) | have, in particular, perused Clavse 4 of the Regulation and am aware 3¢ to what
tonstitutes ragging.

3) | have alsg, in particular, perused Clayse 5{4) and Clausa 8{4)(a) of the Regulation and am
fully aware of the penal and administrative action that is liable to be taken 2gainst me |n case |
am found guilty of or abetting ragging, actively or passively, or being part of 3 conspiracy to
Ppromote ragging.

4] I hereby solemnly sver and undertake that
a) My ward wiil not indulge in any behavier or act that may be constituted as ragging
under Clause 4 of the Reguiations.
b) My ward will not participate in or abet ar propagate through any act of Commission ar
omission that may be constituted as ragging under Clause 4 of the Regulations,

5) | hereby solemnly affirm that, if found guilty of ragging, my ward is liable for punishment
sccording 1o clause 8( 4){a) of the Regulations, without prejudice to any ather criminal acrion that
may be taken against me under any pensl law or any law for the time being in foree.

6} Vhereby declare that my ward has not been expelled or debarred from admission in any
Institution in the COUntry on account of being found guiity of, abetting or being part of 3
conspiracy to promate, ragging; and further affirm that, in case the declaration i found to be

untrue, fam aware that the admission of my ward is liakle to be cancelied.

Declared this __ day of month of year.

Signature of P3 rent/Guardian,

Mame
Address

Mab. / Tel Na.




UNDERTAKING BY THE STUDENT

I (full_name of student with acfmissinm‘@g@strariunfﬁnmlment number} sfo  dfy

Mr./Mrs. /Ms. having been admitted 1o
(mame of the
Institution) _ . have received copy of the AICTE Regulatian dated

17.2009 gn Curbing the Menace of Ragging in Higher Educationa| institutions, (hereinafter called

the “Regulation”) carefully read ang fully understood the provisions contained in the ssid
Regulations,

2) I have, in particular, perused Clause 4 of the Regulation and am aware as to what
constitutes ragging.

3 I have siso, in particwar, perused Clause 5(3) and Clausa B(4)a) of the Regulation z2nd am
fully aware of the Penal and administrative actign that is liable to be taken JgAiInst me n case |
am found guiity of or abetting ragging, actively or passively, or being part of 3 conspiracy to
promote ragging.

4] I'hereby solemnly aver and undertake that
a) 1 will not indulge in any behavior ar act that may be constituted 3% regging under
Clause 4 of the Regulations.
b)Y | will not particlpate in or shet ar Propagate through any act of commission or
emission that may be constituted s< ragging under Clause 4 of the Regulations.

5 | hereby solemnly affirm that, # found Builty of ragging, | am lizble for punishment
according to cliuse &{d}a] of the Regulations, without prejudice to any other criminal action that
may be taken sgainst me under any penal law cr any law for the time being in farce.

&) I hereby declare that | have nat been expelied or debarred from admission in any
institution in the tountry on account of baing found Builty of, abetting or being part of a
conspiracy to promote, ragging; and further affirm that, in case the declaration is found to be
untrue, | am aware thar my admission is liable to be cancelled,

Declared this __ day of month of year,

Signature of Student,

Mame
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
New Delhi, the 17th July, 2014 o
All India Council for Technical Education (Prevention and Prohibition of Ragging in Technical Institutions,
Universities including Deemed to be Universities imparting technical education)
{1st Amendment) Regulations, 2009

F. No, 37-3/Legal/ AICTE/2009,—In exercise of the powers conferred under Section 23 read with Section

10 (B), {g), (p) and (q) of AICTE Act, 1987, the All Indis Council for Technical Education hereby frames the All India
Council for Technical Education (Prevention and Frohibition of Ragging in Technical Institunions, Universities mcluding
Deemed 1o be Universities imparting technical education) (1st Amendment) Regulations, 2009, -

The word “Affidavit" wherever appeanng under Clause 5, Sub-clause (30(4),(6), (7), (B), Clause 6, Sub-clause
(g), (1), Clausa (T), Sub-clause(2), Clause 8, Sub-clause (2), Clause 10, Sub-clause (D), and Clause 11, Sub-clapse
(b) of Al Indis Council for Technical Education (Prevention and Prohibiton of Ragging in Technical
Institutions, Universities mciuding Deemed to be Universities imparting technical sducatian) Regulations, 2000
would be substituted with the word “Undesiaking™

Dr. K. P ISAAC, Member Secy.

[ADVT. IIl/4/Exty./162/14)

Printed by the Manager, Government of India Press, Ring Poad, Mavapun, New Delhi 10064
* end Published by the Controller of Publications, Dethi-] 10054,




=

FhEw 9 geter By o
(T TR TS I W e
T S W

VTR | 041--2931d0t

B 2 i Phone @ 011-26131298
TSN =
il =i =-mall ; chzimnan@eicia-ndla.an

T A T3[R 11005

i g . / birm shaitmani@elcie-ingia org
= ™ = I 2 = T = o e
o0 el NEwES ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
B oo . IASTATUTORY BODY OF THE GOVT. OF IuDia

\Wirisirg af Human Bnasutes Devmioprnand, Zaw af Inks
Malrgn Mendels Marg Vasant Kunj, New Dejali1s

[L0F MWo: 25-AICTE/AR/ Novification /2016 Dare:  12.04.2017
SivfMadam,

In pursuance Lo the Judprment of the Hon'ble Supreme Court of India dated 08.05.2009
in Civil Appeal Na, B&7 /2009, the AICTE notified "Frevention and Prehibition of Ragging in
Technical Insiitution, Universities including Deemed to be Universities imparting technical
education” Regulations 2009, The Regulations are available on the AICTE website ie
weweg cteslndlaorg

Itis once again rought to kind netica af all the AICTE approved technicz! Institutions
that ragging is & criminal affence and AICTE has framed Regulations on curbing the menace
of ragging in the technical institutions in order to prohibit, prevent and eliminate the scourge
of ragging. These regulations are mandatory and all Insttutions are requested to take
necessary steps for its implemantation n tote including the monitoring mechanism as per
provisions in the above Regolations and ensure its strict compliance.

Any viclation of AICTE Regulations as cited above or if any Institution {ails to rake
adequate sleps to prevent ragging or does not act in accerdance with these Regulations or
fails to punish perpewrators of incidenis of ragging suitably. it will attract action under the
ANCTE Act

The Unversity Grants Commission (UGC) has developed four (04} short films and a
decumentzry film to counsel students on il effeces of ragging. These films are uploaded on
UG website and also available on AICTE websize.

in view of shove, all the AICTE approved Institutions are requested to show thege
alms regularly to the students during orientation and other programmes.

Yours :’aithr'uliyi,_ﬁ

M |
oo RS
L I T O

— -t

'._.'-l"- )
(Prof. Anil D.Sahasrabudhe)
To 4
The Principals /DYirectors,
ACTE's approved [esgtitutions




PUBLIC NOTICE

APPROVED TECH NICAL INSTITUTION

stakeholders that FERING 5 & criminal offance ang AICTE hge

tavailahla on AICTE wab Reral wwaw aiste. pdis.grg) an curbing the
AICTE approvad Taahnical Instifutions, in ordar tx pronibit, preve
scourge of ragging in AICTE 8pproved Technical Instititiane

The abowve Reguigiion |5 mg alory and anplies 1o all AICTE 5

slghas:

Jecommodation
' Dedicatad canpe of Warden s 2n4 TRgUlar visits 1o hostals
* Creatingawarsnass throigh reauiar mestings with students

' Appointing Frofesslenal Cayn =8lor (5] for Freshars

Ay winlation of AICTE Regulatione se Eited above by an 4ICTE appr
act in accordance with thess Reguiafions or failz to punish PEoElr;

ragging suitably, AlCTE shall cali far punilive aclion againet arrin
Erovisions of the Appraval Procass Handbook

Mandela Masy, Vasant *unj, New Dalhi- 110 o7

Regulation which N2s baen natified vide E Mo, 37-3/Legal/AICTE 200 2008
and subsegquent amendmants notifiad vigs £ Mo ;:"r'-.‘;-'i_egal.'mCTE,Em & F. No, 34-
AfCTEr'AR,'Annraggiﬁga'Emﬁ dated 17 July, 2014 and 22™ Fabruary, 2017 respectivaly

ALL INDIA COUNCIL FOR TECHNICAL EDUCATION

(A Statutory Body of the Government of India)
Nelson Mandal Marg, Viasani Kunj, New Delhi-110070
e-mail; antimggingcell@,rahnu_h. Websiie: Www.aicte-india o

CURBING THE MENACE OF RAGGING IN AICTE

B

It s rought to the nefice of all AICTE appraved |nstitutions. siudents and sther various

dlrzady frame
D% dated Ju ¥

MENACcE of ragging in
Nt and aliminaie the

PEroved Institutions,

nd
Tharefore, sif the Institutions should tzke necessary staps for jis Proper imslementation

*  Constituting STANt-Ragaging Committes and Anti-Ragging Sguad
* Obtaining Undertakings st jha ime of admissinn and alotment of Hastal

*  Erectionof Posters/Sanners dizplaying Proveerons of law Punishmeris, sie.

mved Instiution oran

instance wherain any Insthution fails 1o l3ke adequgte 8leps to pravent rEgoing ar fails {o

2tors for ncldents of
8 Institutions as par

Students |n distress owing jo FR82IN0 refated incidants San access the Toll Free Helplina
1800 - 180 - SS22 or write to the Membar Secrelary, AICTE, JNU Campus, - Metesn

Advt. No.: PGRC/08(02)/2017 Member Secretary, AlCTE
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Shreeyash Pratishthan's Iso
@ SHREEYASH INSTITUTE OF PHARMACEUTICAL
P . A EDUCATION & RESEARCH sum 12015

(D. Pharm, B. Pharm & M. Pharm)

Approved by AICTE, PCI New Delhi, Government of Maharashtra, DTE Mumbai (Institute Code : 2572) and
Affiliated to Dr. Babasaheb Ambedkar Technological University, Lonere & MSBTE Mumbai.
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ALL 'INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
New Dethi, the 25th May, 2012

All India Council for Technical Education (Establishment of Mechanism for
Grievance Redreszsal) Regulations, 2012

F.No. 37-3/Legali2012.— in order to ensure transparency by Technical
institutions imparting technical education, in admissions and with Paramount
Objective of preventing untair practices and to pravide a mechanlsm to innocent
students for redressal of their grievances, In exercise of the power conferred
under Clause 1 of Section 23 of the All India Council for Technical Education,
Act, 1987 (52 of 1987), the All India Councll for Technical Education makes the
following Regulations, namely :

1.  SHORT TITLE, APPLICATION AND COMMENCEMENT :

{1) These regulations may be called the Al India Council for Technical
Education (Establishment of Mechanism for Grievance Redressal)
Regulations, 2012,

(2) They shall apply to every Technical Institutian recognized or approved
by the All India Councll for Technical Education under the All Inda
Council for Technical Education Act, 1987,

(3) They shall come Into force from the date of Its publication in the Official
Gazette,

2. DEFINITION :
(1) In these regulations unless the context atheérwlse reguires -

a) “Act” means the All India Council for Technical Education Act, 1987,

b) ‘Aggrieved student’ means a student who has any complaint in the
matters concerned with the grievances as defined under these
regulations;

c) "College” means any Institution, whether known as such or by any
other name, which provides for a course of study for obtaining any
gualification from a university and which, in accordance with the
rules and regulations of such university, is recognized as competent
to provide for such course of study and present students undergoing
such course of study for the examination for the award of such
qualification; -

d) "Council’ means the All India Council for Technical Education;

e) "Declared Admission Policy” means such policy for admission to a
course or programme of study as may be approved or recognized by
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the Council and offered by the institution and published in such
manner as the council may specify;

fl ‘Grievances” may include the following complaints of the aggrieved
students namely -

(i} making admission contrary to merit determined in accordance
with the declared admission policy of the institute;

() irregularity in the admission process adopted by the institute;

(iif) refusing admission in accordance with the declared admission
policy of the institute;

[iv) withhold or refuse to return any document in the form of
certificates of degree, diploma or any other award or other
document deposited with it by & person for the purpose of
seeking admission in such institution, with a view to induce or
compel such person to pay any fee or fees in respect of any
course or programme of study which such person does not
intend to pursue;

{(v] demand of money in excess of that specified in the declared
admission policy or approved by the competent authority to be
charged by such institution;

(vi) breach of the policy for reservation In admission as may be
applicable;

{vii) complaints of alleged discrimination by  students from
Scheduled Caste, Scheduled Tribes, OBC, women, minority or
disabled categories;

{viti) non payment or delay In payment of scholarships to any
students that such institution Is committed, under the
conditions imposed by AICTE, or by any other authority;

(ix) delay in conduct of examinations or declaration of results
beyond that specified in the academic calendar:

(x) on provision of student amenities as may have been promised
or required to be provided by the institution;

(xi) denial of quality education as promised at the time of
admission or required to be provided:

(xli} non transparent or unfair evaluation practices:

(xii) harassment and victimization of students including sexual
harassment; and

(xiv) refund of fees on withdrawal of admissions as per AICTE
instructtons from time to time.

a) ‘Grievance Redressal Committee’ means a Committee constituted
under these Regulations;

h) “institution” for the purposes of these Requlations, means, ollege
N or institution as the case may be;
i) "Ombudsman” means such Ombudsman appointed under sub-clause

{1) of clause (3) of these Regulations;
Sosy GIf12-3




THL LAEL BL OF B5Laf EATHALKLINAKY [Py NI %ee A

S —

)

K}

"Technical education” means programs of education as defined
under section 2[g] of the All Indla Council for Technical Education,
AcCt, 1987;

“Technical Institution” means an Institution as defined under sectian
2[h] of the All India Council for Technical Education, Act, 1987,
“University” means a university established or incorporated by or
under a Central Act or State Act and includes an institution deemed
to be university declared as such under section 3 of the UGC Act
1956,

APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF
SERVICES UNDER REDRESSAL MECHANISM

3 § |
Iy

il

v

V)

vl

Each Technica! University shall appoint an Ombudsman far

redressal of grievances of students under these regulations,

The Ombudsman shall be a person who has been a judge not below

the rank of a District Judge or a Retired Professor who has at least

10 years experlence,

The Ombudsman shall not, at the time of appointment, during one

year before appointment, or in the course of his tenure as

ombudsman, be in a conflict of Interest with the university where his

personal relationship, professional affiliation or financial interest may

compromise or reascnably appear to compromise, the independence

of judgement toward the university,

The Ombudsman, or any member of his immediate family shall not :

a) hold or have held at any point in the past, any post,
employment in office of profit in the University,

b) have any significant relationship including personal, family,
professional or financial, with the Lniversity,

c) hold any university position, called by whatever name, under
the administration or governance structure of the university.

The Omburdsman in a State Technical University shall be appointed

by the University on a part time basis from a panel of three names

suggested by the search committes consisting of the following

members :

a)  Nominee of the Governar of concerned State - Chairman

b) Two Vice Chancellors by rotation from Public Universities of
the State concerned

c) One Vice Chancellor by rotation from Private Universities of
the State concerned

d) Secretary  (Higher Technical Education) of the State
concerned- Convenor

The Ombudsman in a Central Technical University shall be appointed

by the Central Technical University concerned on a part time basis
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from a panel of three names suggested by the search. o e

consisting of the following members

ah Chairman ATCTE o Chairman

b} One Vice Chancellor from Central Technical Universities by
rotation

c) Joint  Secretary Higher Technlical Education, MHRD,
Government of India
d) Member Secretary AICTE E Convenor

vii) The Ombudsman shall be a part time officer appointed for a period
of three years or till 70 years of age whichever is earlier from the
date he resumes the office and may be reappointed for another one
term in the same university.

vill) Ombudsman shall be paid a consolidated fees of Rs. 3000 to 5000
per hearing, in addition to the conveyance

ix) The Ombudsman may be removed on charges of proven misconduct
or misbehavior by the concerned appolnting authority:

%) Provided that no order of removal shall be passed except after an
inquiry made in this regard by a person not below the rank of High
Court Judae In which such Ombudsman has been informed of the
charges against him and given a reasonable opportunity of being
heard in respect of those charges.

. In case of Technical Institution, the Vice Chancellor of the affiliating

university shall constitute & grievance redressal committee consisting of
five members for an individual Technical Institution or a group of Technical
Institutions, keeping in view the location of the Technical Tnstitution(s)
concerned.

POWERS AND FUNCTIONS OF OMBUDSMAN :
The Ombudsman shall exercise its powers to hear any grievance -

(N of any student against the university or Institution affiliated to it or
an institute, as the case may be, after the student has avalled of
remadies avallable In such institution for redressal of grievance; and

(iiy  of any applicant for admission as student to such institution.

No application for revaluation or remarking of answer sheets shall be
entertained by the Ombudsman unless specific irregularity materially
affecting the outcome or specific instance of discrimination Is indicated,

The Ombudsman shall have power to seek the assistance of any person
belonging to the Scheduled Caste, Scheduled Tribe, Soclally and
economically backward classes (SEBC) minority or disabled category, as
amicus curiae, for nearing complaints of alleged discrimination.

2oy G2H2-G
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(3)

(4}

{5}
(56}
(73
(8)

(9)

(10)
(11)
(12)
(13)
(14)

(15)

PROCEDURE IN REDRESSAL OF GRIEVANCES :

Each Technical institution shall establish a registry, headed by an

employee of the Institute of appropriate rank as the Ombudsman may

decide, whera an aggrieved student or person may make an appllcalnt

seeking redressal of grievance.

The address of the registry so established shall be published widely

including on the notice board and prospectus and placed on the website of

the institution, !

On receipt of an application by the registry, the employee-in-charge shall

inform the Ombudsman and shall immediately provide a copy to the

institution for furnishing its reply within seven days.

The Ombudsman shall fix a date for hearing the complaint which shall be

communicated to the institute and the aggrieved person elther in writing

or electronically, as may be feasible.

An aggrieved person may appear either in person or represented by such

person as may be authorized to present his case.

The Ombudsman shall be gulded by principles of natural justice while

hearing the grievance. '

The Ombudsman shall ensure disposal of avery application within one

month of receipt for speedy redress of grievance.

The Technical institution shall be expected to co-operate with the

Ombudsman in redress of grievances and fallure to do so may be reported

by the Ombudsman to ALCTE. :

On the conclusion of proceedings, the Ombudsman shall pass such arder,

with reasons for such order, as may be deemed fit to redress the

grievance and provide such relief as may be desirable to the affectad party

at issue.

Every order under clause (9), under the signature of the Ombudsman,

shall be provided to the aggrieved person and the institution and shall be

placed on the wabsite of the Technical institution,

The Technical institution shall comply with the order of the Ombudsman.

Any arder of the Ombudsman not complied with by the institution shall be

repurted to the AICTE for appropriate action as deemed fit by the Council,

A complaint shall be filed by the aggrieved student, his / her parent or

with a speclal permission from the ombudsman, by any other person,

In case of any false/frivolous complaint, the ombudsman may order

appropriate action against the complainant.

The principles and procedures outlined sbove shail apply to the working of

the Grievance Redressal Committee In the Technical Institute except

(a8) in case of lack of unanimity, the Grievance Committee shall take
decisions by majority:

(b) the Grievance Committee shall communicate its decisions within ten
days of receipt of complaint.
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6. The University and the Tecnnical Institution concerned shall provide
detaited Information regarding provisions of grievance redressal mechanism,
cmbudsman and the duties and rights of students in their prospectus
prominently.

b CONSEQUENCES OF NON-COMPLIANCE -

The Council shall in respect of any Technical Institution that willfully contravenes
or repeatedly fails to comply with orders of the Ombudsman, may proceed to
take one or mare of the following actions, namely;

(a) Withdraw the approval granted to the Technical Institution or any other
action or penalty as provided under the All India Council for Technical
Education (Grant of Approvals for Technical Institutions) Regulation, 2010
as modified or amended by the Council from time to time;

(b)  withdrowal of declaration of fitness or entitlement to receive grants or
financial assistance from the Council;

(c}  withholding any grant allocated to the Technical (nstitution;

(4}  declaring the Technical institution Ineligible for consideration for any
acsistance under any of the general or special assistance programmes of
the Council;

(e} informing the general public, including potential candidates for admission,
through a notice displayed prominently in the newspapers or other
sultable media and posted on the website/web portal of the Council,
declaring that the Technical Institution does not possess the minlmum
standards for redressal of grievances;

[ recommend to the affillating university for withdrawal of affiliation;

(@) recommend to the appropriate State Government for withdrawal of status
as unlversity in case of a Technical unlversity established or Incorporated
under & State Act;

(h)  taking such other action within Its powers as the Councll may deem fit and
Impose such other penalties as may be provided in the Act for such
duration of time as the Technical Institution complies with the provisions of
these Regulations ;

Provided that no action shall be taken by AICTE under this clause unless
the technical institutlon has been asked to explain its position and
oppartunity of being heard has been provided to it.

B. These regulations shall stand Impliedly repealed on coming into force of
Lthe Prohibition of Unfair Practices in Technlcal, Medical Educational Institutions

and Universities act,
Dr. K. PISAAC, Member Secy.
[ADVT. Ilif4/131/12/Exty |

Prinsed by die Manager, Oovernment of lds Prec Hing osl  Mayapare Ses Delbis] 1008
and Published v ihe Coslrodles of Pevlosiorm, Dilks-1 10081
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MINISTRY OF LAWAND JUSTICE
(Legislative Department)

New Delhi, the 23rd April, 2013/ Vaisakha 3, 1935 (Saka)

. The following Act of Parlisment received the assent of the President on the
22nd April, 201 3, and is hereby published for general information:- -

THI: SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 or 2013)
[22nd April, 2013,]

AnActto provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and
for matlers connected therewith or incidental thercto.

Wigias sexual harassment results in violation of the fundamental rights of a woman

10 equality under articles |4 and 15 of the Constivwtion of India und her right to life and 1o live

with dignity under article 21 of the Constitution and right to practice any profession or to

Carmy on any occupation, rade or business which includes a right to a sale environment free

from sexual harassment;

Axp wiErras the protection against sexuul harassment and the right 1o work with
dipmiy are universally recognised human rights by internations | conventions and instruments
such as Convention on the Elimination of all Forms of Discrimination against Women, which
has been ratified on the 25th June, 1993 by the Government of India:

Aot witeie s L is expedient o make provisions lor giving effeot (o the said Convention
fior protection of women against sexual harassment s workplace



2 THE GAZETTEOF INDIAEXTRADRDINARY | Pary 1l

Be it enacted by Parlinment in the Sixty-fourth Year ofthe Republic of India as follows:—

CHAFTER |

PrELIMINARY
Shon title 1. (/) This Act may be called the Sexual Harassment of Women at Workplace (Prevention,
extent and Prohibition and Redressaly Act, 20103,
commencemenl

{1 It extends to the whole of India,

() It shall come into force on such date as the Central Government may, by notification
in the Official Gazelle, appoint.

Defimtinns 2. In this Act, unless the context otherwise requires, --
() “aggricved worman™ means—

(1) in relation to a workplace, @ woman, of any age whether employed or
not, who alleges to huve been subjected to uny act of sexual harassment by the
respondent;

(#i) i relation to a dwelling place or house, a woman ol any age who is
employed in such a dwelling place or house;

(b) “appropriate Government™ means—-

() in relation to a workplace which is esiablished, owned, controlled or
wholly or substantially financed by funds provided dircetly or indirectly -

(A) by the Central Government or the Union territory administration,
the Central Government;

{H) by the State Government, the State Government;

{41} in relation to any workplace not covered undur sub-clause (1) and
falling within its tervitory, the State Government;

{) “Chairperson™ means the Chairperson of the Local Complaints Commillee
nominated under sub-section (/) of scctiom 7;

() “District Officer” means an officer notified under section §;

(&) “domestic worker” means a woman who is employed to do the household
work in any houschold for remuneration whether in cash or kind, either directly or
through any agency on a temporary, permanent, part time or full time basis, but docs
not include any member of the family of the employer;

() “employee™ means & person employed at a workplace for any work on regular,
temporary, ad hoc or daily wage basis, either directly or through an agent, including a
contractor, with or, without the knowledge of the principal employer, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the terms
of employment are express or implied and includes a co-worker, 8 contract worker,
probationer, trainee, apprentice or called by any other such name;

(g) “employer™ means

{#} in relation to any department, organisation, undertaking, establishment,
enterprise, institution, oflice, branch or unil of the appropriate Government or &
locul authority, the head of that department, organisation, undertuking,
establishment. enterprise, institution, office, branch or unit or such other officer
as the appropriute Government or the lucal authorily, as the case may be, may by
an prder specify in this behall,

{#/) in any workplace not covered under sub-clause (f), any person
responsible for the management, supervision and control of the workplice
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Explanation— For the purposes of this sub-clause “management™
includes the person or board or committee responsible for formulation and
administration of polices for such organisation;

{#7) in relition to workplace covered under sub-clauscs (0 and (1), the
person discharging contractual obligations with respect to his or her employecs;

(v} in relation to a dwelling place or house, a person or a household who
cmploys or benefits from the employment of domestic worker, irrespective of the
number, time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker;

(1) “Internal Committee™ means an Internal Complaints Committee constituted
under section 4;

(1) "Local Committee” means the Local Complaints Commitlee constituted under
section 6;

() “Member" means a Member of the Intemal Committee or the Local Committee,
as the case may be;

(k) “prescribed™ means prescribed by rules made under this Act;

(/) “Presiding Officer” means the Presiding Officer of the Internal Complaints
Committee nominated under sub-section (2) of section 4:

(m) “rﬁspund:nl” means & person against whom the aggrieved woman has made
a complaint under seetion 9,

() “sexuval harassment” includes any one or more of the following unwelcome
acts or behaviour (whether directly or by implication) namely,—

(i) physical contact and advances; or

(i) a demand or request for sexual favours: or

(#if) making sexually coloured remarks: or

(v} showing pormography; or .

{v)any viher unwclcome physical, verbal or non-verbal conduct of sexual
nature,

(&) "workplace™ includes -

(#) any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly by the
appropriate Government or the local authority or a Govemment company or a
corporation or a co-operative society;

(i) nny private seclor organisation or 3 private venture, undertaking,
enterprise, institution, establishment, society, trust, non-governmental
organisation, unif or service provider carrying on commercial, professional,
vocational, educational, entertainmental, industrial, health services or financial
activities including production, supply, sale, distribution or service;

{7ii) hospitals or nursing homes;

(v} any sporis institute, stadium, sports complex or competition or games
venue, whether residential or not used for traiming, sports or other activities
relating therelo;

(v} any place visited by the employee arising out of or durimg the course of
cmployment inclucling transportation provided by the employer for undertaking
such joamey;
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(vi) a dwelling place or a house;

() “unorganised sector™ in relation to a workplace means an enterprise owned
by individuals or self-employed workers and engaged in the production or sale of
goods or providing service of any kind whutsoever, and where the enterprise employs
workers, the number of sueh workers is fess than ten,

3. (1) No woman shall be subjected to sexual harassment at any workplace.

{2) The fullowing circumstances, among other circumstances, if it occurs or is persent
in refation to or connccted with any acl or behaviour of sexual harassment may amount to
sexual harassment:

(1) implied or explicit promise of preferential treatment in her employment. or
(if) implied or explicit threat of detrimental treatment in her employment; or
(i) implied or explicit thremt sbout her present or future employment status; or

(iv) interference with her work or creating an intimidating or offensive or hostile
work covironmeni for her, or

() humilizing treaiment likely to affect her health or safery.
CHAPTERII
Constrrunion oF Iviersial CompLamTs ComMmTe:

4. (1) Every employer of a workplace shall, by an order in writing, constitute a Commitiee
to be known as the “Internal Complaints Commillee™;

Provided that where the oflices or adminisirative units of the workplace are located al
different places or divizional or sub-divisional level, the Internal Comimitiee shall be constituted
at ull administrative units or offices.

{2) The Imermal Commitiee shall consist of the following members to be nominated by
the employer, namely:

(a) a Presicing Cfficer who shall be & woman employed at a semior level at
workplace from smongst the employces:

Provided that in case a senior level woman employee is not available, the
Iresiding Officer shall be nominated from other offices or administrative units of the
workplace referred Lo m sub-section (/).

Provided further that in case the other offices or administrative units of the
workplace do not have n senior level woman employee, the Presiding Officer shall be
naminated from any other workplace of the same employer or other depanment or
arganisation,

(&) not less than two Members from amongst employees preferably committed
to the cause of women or who have had experience in social work or have legal
knowledye;

(¢) one member from amongst non-governmental organisations or associations
committed to the cause o women or a person familiar with the issues relating to sexuwal
harassment!

Provided that m least one-half ol the total Members so nominated shall be women,

(31 The Presiding Officer and every Member of the Internal Committee shall hold office

for such period, not exceeding three years, from the date of their nomination as may be
specified by the employer,

{7} Ihe Member appointed from amongst the non-governmemal organisaions or

ausocintions shall be paid such fees or allowances for holding the proceedings of the Internal
Committee, by the employer. as miny be prescribed



'I'HE GAZETTEOF INDIA EXTRAORDINARY 5

(5} Where the Presiding Officer or any Member of the Internal Committes,
(@) contravenes the provisions of section 16; or

() has been convicted for an offence or an inquiry into an offence under any law
for the time being in force is pending against him: or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary
proveeding is pending against him; or

(o) hars so abused his position us to render his continuance in office prejudicial
10 the public interest,

such Presiding Officer or Member, as the ease may be, shall be removed from the Committee
and the vacancy so created or any casual vacancy shall be filled by fresh nomination in
uecordance with the provisions of this section,

CHAPTER I
Constiunos or Locar Coveiains Cosrree

5. The appropriate Government may notify a District Magistrate or Additional District
Magistrate or the Collector or Deputy Collector as a District Officer for every District 1o
exercise powers or discharge functions under this Act.

6. (1} Every District Officer shall constitute in the district concerncd, a committee to be
known as the “Local Complaints Commitlee™ to receive complaints of sexual harassment
from cstablishments where the Internal Complaints Committec has not been constituted due
to having less than ten workers or if the complaint is against the employer himself '

(2) The District Officer shall designate one nodal officer in every block, taluka and
tehsil in rural or tribal area and ward or municipality in the urban area, to receive complaints
and forward the same to the concerned Local Complaints Committee within u perind of
seven days.

(33 The jurisdiction of the Local Complaints Committee shall extend to the areas of the
district where it is constituted,

7. (/) The Local Complaints Committee shall consist of the following imembers to be
nominated by the Distriet Officer, namely:

(a1} a Chairperson to be nominated from amongst the eminent women in the field
ol social work and committed to the cause of women;

(B) one Member to be nominated from amongst the women working in block,
taluka or 1ehsil or ward or municipality in the district;

(£} two Members, of whom at least one shall be a woman, to be nominated from
umongst such non-governmental orgunisations or ussociations committed 1o the cause
ol wormen or 4 person familiar with the issues relating to sexual harassment, which may
he prescribed:

Provided that at least one of the nominecs should, preferably, have a background
in luw or legnl knowledpe:

Provided further that at least one ol the nominces shall be « woman belonging to

the Scheduled Castes or the Scheduled Tribes or the Other Buckward Classes or
minarity community notified by the Central Goverminent, from time to time;

{d) the concerned officer dealing with the social welfare or women and child
development in the district, shall be a member ex officio.

(2} The Chuirperson and every Member of the Local Committee shall hold office for
such period, not exceeding three years, from the date of their appointment as may be specified
by the [District Officer,
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{4) Where the Chairperson or any Member of the Local Complaints Commiltee
{@) contruvenes the provisions of section 16; or

{h) has been m:.n‘mrlf.'itcd {or an offence or an inguiry into an offence under any law
for the time being in force is pending against him; or

() has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

() has 50 abused his position as to render his continuance in office prejudicial
iy the public interest,

such Chairperson or Member, as the case may be, shall be removed from the Commitiee and
the vacancy so created or any cusual vacancy shall be filled by fresh nomination in accordance
with the provisions of this section,

(1) The Chairperson and Members of the Local Committee other than the Members
nominated under clauses () and (d) of sub-section (/) shall be entitled 1o such fees or
allowances for holding the proceedings of the Local Commitiec as may be prescribed.

8. (1) The Central Government may, afler due appropriation made by Parliament by law
in this behalf, make 1o the State Government grants of such sums of money as the Central
Government may think fit, for being tilised for the payment of fees or allowances referred to
in sub-section () of scetion 7,

(2) The State Government may set up an agency and transfer the grants made under
sub-section (1) to thal agency.

(3) The apency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-section (#) of scction 7.

(4) The sccounts of the asency referred to in sub-section (2) shall be inaintained anid
audited in such manner 8 may, in consultation with the Accountant Geneial of the State, be
preseribed and the person holding the custody of the accounts of the agency shall urnish,
10 the State Government, before such date, as may be preseribed, its audited copy of accounts
together with auditors” report thereon,

CHAPTER IV
CoMpPLaNT

9. (/) Any agarieved womin may make, in writing, a complaint of sexual harmssment at
workplace to the Internial Commitiee ifso constituted, or the Local Committee, incase il is not
so constituted, within a period of three months from the date of incident and in easc of
series of incidents, within u period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or
any Member of the Internal Committee or the Chairperson or any Member of the Local
Commiltee, as the case may be, shall render all reasonable assistance to the woman for
muking ihe complaint in writing:

Provided further that the Internal Committee or, as the case may be, the Local Commitiee
may, for the reasons to be recorded in writing, extend the time fimit nof exceeding three
months, if il is satisfied that the circumstances were such which prevented the womian from
filing o complaint within the said period.

(2) Where the aggrieved woman is unable to make o complaint on account of hir
physieal or mental incapacity or death or otherwise, her legal heir or such other person as
may be prescribed may make a complaint under this section.

10. (/) The Internal Committee or, as the case may be, the Local Commitiee, may, befure
initialing an inguiry under section 11 and at the request of the aggriev ed woman take steps
1o setile the malier between her and the respondent through conciliation:
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Provided that no monetary settlemenl shall be made as a basis of conciliation.

(2) Where o setilement has baen wirived st under sub-section (1), the Intemal Committes
or the Local Commillee, as the case may be, shall record the settlement so arrived and
forward the same to the employer or the District Officer 1o take action as specified in the
recomimendation '

{3) The Internal Commities or the Local Committee, as the case may be, shull provide
the copies of the settlement as recorded under sub-section (2) 1o the aggrieved woman and
the respondent.

(4) Where a settlement is wrrived at under sub-section (/), no further inquiry shall be
cunducted by the Intemal Committee or the Local Committee, as the case may be,

11, (/) Subject to the provisions of section 10, the Internal Committee or the Local
Committee, as the case may be, shall, where the respondent is an employee, proceed to make
inquiry into the complaint in aceordance with the provisions of the service rules applicable
to the respondent and where no such rules exist, in such manner as may be prescribed or in
case ol a domestic worker, the Local Commitiee shall, if prima facie case exist, forward the
complaint to the police, within a period of seven days for registering the case under section
509 of the Indian Penal Code, and any other relevani provisions of the said Code where
applicable:

Provided that where the aggricved woman informs the Internal Committee or the Local
Comnittee, as the cuse may be, that any term or condition of the settlement arrived at under
sub-section (2) of scction 10 has not been complied with by the respondent, the Internal
Committee or the Local Commitiec shall proceed to make an inguiry into the complaint or, as
the case may be, forward the complaint to the police:

Provided further that where both the partics are employees, the parties shall, during
the course of inguiry, be given an oppertunity of being heard and & copy of the findings shall
be made available to both the parties enabling them to make representation against the
findings before the Committee.

(2) Notwithstanding anything contained in section 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such sums as
il may consider appropriate, to the agerieved woman by the respondent, having regard to the
provisions of section 15.

{ #) For the purpose of making an inguiry under sub-scction (/), the Internal Committee -

or the Local Comminee, as the case may be, shall have the same powers as are vested in a
civil court under the Code of Civil Procedure, 1908 when trying & suit in respect of the
followine maiers, namely:--

(&) summoning and enforcing the attendance of any person and examining him
on outh;

( b) requiring the discovery and production of documents; and
{¢) any other matter which may be prescribed,
{4) The inguiry under sub-section (/) shall be completed within a period of ninety
duys.
CHAPTERY
ISQUIRY 1510 COMPLAINT

12. (/) During the pendency of an inquiry, ona written request made by the agprieved
woman, the Tniermnal Commitice or the Local Commitice. as the case may be, may recommend
1o the cmployer to-

{a) transfer the agarieved wornan or the respondent 1o any other workplace: or
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(h) grant leave o the aggrieved woman up 1o a period of Ihn::.' ;m:mh-a o
() grant such ulher relief 10 the nggmm:l woman s nmy he prcsur:hcd

(2) The leave granted to the aggrieved woman under this section shall be in addition 1o
the leave she would be otherwise entitled.

(41 On the recommendation of the Internal Commitiee or the Local Commiitee, as the
case may be, under sub-section (7), the employer shall implement the recommendations
made under sub-section (1) and send the report of such implementation to the Internal
Committce or the Local Cominittee, as the case may be,

13. (/) On the completion of an inguiry under this Act, the Internal Committec or the
Locul Committee, as the case may be, shall provide a report ofits findings 10 the employer, or
us the case may be, the District Officer within a period of ten days from the date of completion
of the inquiry and such report be made available to the concemed parties.

(7) Where the Intemal Committee or the Local Committee, as the case may be, ammives
al the conclusion that the allegation against the respondent has not been proved, it shall
recammend to the employer and the Distriet Officer that no action is required to be raken in
the mater.

(3) Where the Internal Committee or the Local Committee, as the case may be, arrives
al the conclusion that the allegation against the respondent has been proved. it shall
recommend o the employer or the District Officer, as the case may be-

(1) to take action for sexwal harassment us 8 misconduct in sccordance with the
provisions of the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be prescribed;

(1) 1o veduet, notwithstanding anythirg in the service rules applicable to the
respondent, from the salary or wages of the respondent such sum as it may consider
Appropriate w be paid to the aggrieved woman or 1o her legal heirs, as it may determine,
in accordance with the provisions of section 15:

Provided that in case the employer is unable to make such deduction from the
salary of the respondent due 1o his being absent from duty or cessation of employment
it may dircct 1o the respondent to pay such sum to the aggrieved wornan:

Provided further that in case the respondent fiils to pay the sum referred to in
¢lause (1), the Internal Cominittee or, as the case may be, the Local Commitice may
finrward the order for recovery of the sum as an arrear of land revenue to the concerned
District OfTicer,

{4) The employer or the District Officer shall act upon the recommendation within sixty
days of s receipt by him.

14, (1) Where the Imemal Committee or the Local Committez, as the case may be,
arvives ata conclusion that the allegation against the respondent is malicious or the agarieved
woman or any other person making the complaint hus made the complaint knowing it 1o be
false or the: aggrieved woman or any other person making the complaint has produced any
forged or misleading document, it may recommend to the employer or the District Officer, as
the case may be, 1o take action against the woman or the person who has made the complaint
uncler sub-section (/) or sub-section (2) of section 9, s the case may be, in accordance with
the provisions of the service rules applicable 1 her or him or where no such service rules
exist, in such manner us may be preseribed:

Provided that o mere inability 10 substantiate a complaint or provide adequate proof
need not attract action against the complainant under this section: -

Provided further that the malicious intent on part of the complainant shall be established
alter an inquiry i accordance with the procedure preseribed, before any action is
recommended
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{2} Where the Intemal Committes or the Local Commitice, as the case may be, arrives
& conclusion that during the inquiry any wilness has given false evidence or produced
any forged or misleading document, it may recommend to the employer ol the witness or the
District Officer. as the case may be, 1o take action in accordance with the provisions of the
service rules applicable to the said witness or where no such service rules exist, in such
manner iy may be prescribed,

I5. For the purpose of determining the sums to be paid to the aggrieved woman under
clwwse (i) of sub-section (7) of section 13, the Internal Commitice or the Local Committee, ns
the case may be, shall have resard 1o —

(a) the mental trauma, pain, suffering and emotional distress caused to the
agarieved woman,

(&) the Joss in the carcer opportunity due to the incident of sexual harassment:
(¢) medicul expenses incurred by the victim for physical or psychiatric treatment:
() the income and financial status of the respondent:

(&) feasibility of such payment in lump sum or in instalments.

16. Notwithstanding anything contained in the Right to Information Act, 2005, the
cuntents of the complaint made under section 9, the identity and sddrosses of the apprieved
womian, respondent and witnesses, any information relating to conciliation and inquiry
proceedings, recommendations of the Intemnal Committee or the Loca! Committee, as the
case miy be, and the action taken by the employer or the District Officer under the provisions
of this Act shall not be published, communicated or made known 1o the public, press and
mecliz i any manner: S ]

Provided that information may be disseminated regarding the justice secured to any
victim of sexual harassment under this Act without disclosing the name, widress, identity or
any other particulars calculated to Tead w the identification of the apgrieved woman and
wilne sscs,

1. Where any person entrusted with the duty to handle or deal with the complaint,
inquiry or ny recommendations or action 1o be taken under the provisions of this Act,
contravenes the provisions of section 16, he shall be liable for penalty in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist, in such manner as may be prescribed,

18. (1) Any person aggricved from the recommendations made under sub-section {2)
of section 13 ur under clause (/) or clause (/) of sub-section (3) of section 13 or sub-
section (/) or sub-section (2) of section 14 or section 17 or non-implementation of such
recommendations may prefer an appeal 1o the court or tribunal in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist then, without prejudice (o provisions contained in any other law for the time heing in
force, the person aggrieved may prefer an appeal in such manner as may he preseribed.

{2) The appeal under sub-section (/) shall be preferred within a period of ninety days
ol the recommcndations
CHAPTIER VI
[HiTEs OF EMPOYER

19. Fvery employer shall - )

() provide a safe working environment at the workplace which shail include
safety from the persons coming into contact at the workplace;

(h) displiay at any conspicuous place in the workplace, the penal consequences
of sexual harassments, and the order constituting. the Internal Commitiee under sul-
segtion (1) of section 4,
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() organise workshops and awareness programmes al regular intervals for
sensitising the employees with the provisions of the Act and orientation programmes
for the members of the Internal Committee in the manner as may be prescribed,

() provide nr.-ccssur} facilitics to the Internal Committee or the Local Commitice,
as the case may be, for dealing with the complaint and conducting an inquiry:

f) assist in securing the aflenddnce of respondent and wilnesses before the
Internal Committee or the Local Commitice, as the case may be;

() make available such information to the Intemal Committee or the Local
Committee, us the case may be, as it may require having regard to the complaint made
under subssection (/) of section 9;

() provide assistance to the woman if shc so chooscs to file @ complaint in
relation to the oflence under the Indian Penal Code or any other law for the time being
in force,

() cause to initiste action, under the Indian Penul Code or any other Taw for the
time being in force, aganst the perpetrator, or if the aggrieved woman so desires,
where the perpetrator is not an employec, in the workplace at which the incident of
sexual harassment took place, _

(#) treat sexual harassment as a miscondect under the service rules and initiste
action for such misconduct;

(/) monitor the timely submission of reports by the Internal Commuttee.

CHAPTERVII
Duries axp rowirs oF District OFRCER

20. The District Officer shall, -
{er) monitor the timely submission of repoits furnished by the Local Commitice;

(h) tuke such measures as may be necessary for engaging non-povernmental
prganisations for creation of awarcness on sexual harassment and the rights of the
WOIEn.

CHAPTER VIT
MISCELLANEOUS
21. (1) The Internal Commitiee or the Local Committee, as the case may be, shall in
cach calendar year prepare, in such form and at such time as may be preseribed, an annual
report and submit the same (o the employer and the District Officer.

{2) The District OMicer shall forward 2 briclreport on the annual reports received under
sub-section (1) 10 the State Government,
22, The employer shall include in its report the number of cases filed, if any, and their

disposal under this Act in the annual report of his organisation or where no such report is
reguired to be prepared, intimate such number of cases, il any, to the District Officer.

23. The appropriatc Government shall monitor the implementation of this Act and
maintain data on the number of cases filed and disposed of in respect of all cases of sexual
harassmient at workplace.

24. V'he appropriale Government miy, subject to the availability of financial and other
resaurces,
(a) develop relevant information, education, communication and training

malerials, and Organise AWarcness programmes, o advance the understanding of the
public of the provisions of this Act providing for protection againgt sexual barassment

of woman ut workpleez,

45 of 1460

A3 wl 1RG0



SH;_'_._ _l I = THE GAZETTEOF INDIAEXTRAORDINARY I

(h) formulate orientation and training programmes for the members of the | ocal
Complaints Committee

25. (1) The appropriate Governmenl, on being satisfied that it is necessary in the
public interest or in the interest of women employees at a workplace to do so, by order in
wriling,--

(@) call upon any employer or District Officer to fumnish in writing such information
relating to sexual harassment as it may require;
(&) authorise any officer 1o make inspection of the records and workplace in

relation to sexual harassment, who shall submit a repont of such inspection to it within
such period as may be specificd in the order.

‘ (#) Every emplayer and District Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a
bearing on the subject matter of such inspection,

26. (1) Where the employer fiils 1o

(@) cunstitute an Intermal Commiltee under sub-section (/) of section 4;

() take action under sections 13, 14 and 22; and

() coniravenes or altempts to contravene or abets contravention of other
provisions of this Act or any rules made thereunder,

he shall be punishuble with fine which iniy extend to fifty thousand rupees.

(2)If any employer, afler having been previously convicted of an offence punishable
under this Act subsequently comimits and is convicted of the same offence, he shall be liable
o

() twice the punishment, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Pravided that in case a higher punishment is preseribed under any other law for
the time being in force, for the offence for which the accused is being prosecuted, the
court shall take due cognizance of the same while awarding the punishment;

(#) cancellation, of his licence or withdrawal, or non-rencwal, or approval, or
cancellation of the registintion, as the case may be, by the Government or local authority
required for carrying on his business or activity,

27. (1) No court shall take cognizance ol any offence punishable under this Act or any
rules made thereunder, save on a complaint made by the aggrieved woman or any person
wuthorised by 1the Internal Committee or Local Committee in this behulf,

(2) No courl inferior to that of @ Metropolitan Magistrate or a Judicial Magistrate of
the first class shall try any offence punishable under this Act.

(3) Lvery offence under this Act shall be non-cognizable.

28. The provisions of this Act shall be in addition to and nol in derogation of the
provisions of any other luw for the time being in foree,

29. (1) The Central Government may, by notilication in the Official Gazette, make rules
fior carrying oul the provisions of this Act,

(&} In particular and without prejudice to the generality of the foregoing power, such
rules may provide lor all or any of the following matters, namely:-
{e) the fees or allowsnces o be paid w the Members under sub-section () of
section 4;
{ B} nomination ol members under clause (¢) of sub-section (1) of section 7;
{c) the foes or allowances to be paid o the Chairperson, and Members under
sub-section (1) of section 7;

Power o call
for information
anidd inspection
of records

Penalty for
non-
complibnce
wilh
provisions of

Acl,

Copnizance ol
affence by
courls

fel et in
derogntion of
any oiher law

Power af
spproprinle
Governiment
10 make rules



Fawer b
remave
daifieulties

12 THEGAZETTE OF ISDIA EXTRADRDINARY BECTRY!

(/) the person who may make complaint under sub-section (2) of section 9;
() the manner of inquiry under sub-seetion (1) of section 11;

(/) the powers for making an inquiry under clausc (¢) of sub-section () of
section | 1;

{#) the neticl 1o be recommended under clause (¢) of sub-section (/) of section 12;

{1 the manner of action to be taken onder clause (i) of sub-section () of
section 13

{i) the manner uf action 1o be taken under sub-sections (/) and (2) of section 14;
(/) the manner of action to be 1aken under section 17;
() the manner of appeal under sub-section (/) of section 18,

(/) the manner of organising workshops, awareness programmes [or sensitising
the employees and orientation programmes for the members of the Internal Committee
under clause () of section 19; and

(#5) the form and time for preparation of annual report by Internal Commitiee and
the Loca! Committee under sub-section (/) of section 21

(1) Every rule made by the Central Government under this Act shall be laid a5 soon as
may be after it is made, belore cach House of Parlisment, while it is in session, [or a total
period of thirty days which may be comprised in one session or in two or more suCcessive
sessipns, snd if, before the expiry of the session immediately following the session or the
successive sessions aloresaid, both Houses agree in making any modification in the rale or
both Houses ngree that the rule should not be made, the rule shall thereaficr have elfect only
in such modified form or be of no cffect, as the case may be; so, however, (hat ary such
modification or annulment shall be without prejudice to the validity of snything previously
done under that rule.

(43 Any rule mude under sub-section (4) of section 8 by the State Government shall be
laid, s soon a5 may be after it is made, before cach House of the State Legislature where it
consists of two Houses, or where such |egistature consists of one House, before that

Houise.

30, (7) ITany difficully arises in giving efTect to the provisions of this Act, the Central
Government may, by order published in the Official Gazetle, make such provisions, not
incansistent with the provisions of this Act, as may appear 1o it to be necessary for removing
the difficuliy:

Provided thit no such order shall be made under this section afier the expiry of a
period of two years from the commencement of this Act.

{ 2} Every order made under this section shall be laid, as soon as may be after it is made,
hefore cach |House of Parliament

PE.MALHOTRA,
Secy 1o the Gowe of India

CORRIGIINDA
FHE PREVENTION OF MONEY-LAUNDERING (AMENDMENT)ACT, 2012
(2of2013)
Al page |8, in line 2, for “ARS", read " Art”

Al page 21,00 ling 14, foar " Pratection”, read Protection)”
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CORRIGENDUM

THE UNLAWFULACTIVITIES (PRE\'EHT!OH]AMEHDMEHT&CT, 2012
(30f2013)

Al page 6, in line 22, for "'clause”, read “clause”,
CORRIGENDUM

THE BANKING LAWS (AMENDMENT) ACT, 2012
(4 0f2013)

At page &, in line 29, for ‘sections 30”," read ‘section 30." *
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CORRIGENDUM

THE APPROPRIATION ACT, 2013
(90f2013)

At page 1, in the marginal heading to section 2, for “4715,54,00,000",
read"49715,54,00,000".
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ANTI-RAGGING COMMITTEE

The attention of all the Institutions are wnvited to the Thud Amendment to UGC
Regulations dated 29® June, 2016 expanding the definition of ragemng by including the
following:

(1) Any act of physical or mental abuse (including bullyving and exclusion) targeted at
another student (fresher or otherwise) on the ground of colour. race, religion. caste,
ethnicity, gender (including transgender), sexual orientation, appearance, nationality,
regional origins, linguistic, identity, place of birth, place of residence or economic
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1 Action Taken Minor / \Hijm' Committee

Define Issue to Define Issue to
be Resolved be Resolved

| |

' . Principal Principal




Shreeyash Pratishthan's I%
SHREEYASH INSTITUTE OF PHARMACEUTICAL s
EDUCATION & RESEARCH 9001:2015

(D. Pharm, B. Pharm & M. Pharm)

Approved by AICTE, PCI New Delhi, Government of Maharashtra, DTE Mumbai (Institute Code : 2572) and
Affiliated to Dr. Babasaheb Ambedkar Technological University, Lonere & MSBTE Mumbai.

RoleResponsibilities/Activitiesof thecommittee

o [t shall work under the overall guidance of the Anti-Ragging Committee members.

« To monitor the anti-rageing actrvities in the mstitution.

* The Squad shall have vigil and patrolling functions.

+ To consider the recommendations of the Anti-Ragping Squad and take
appropriate decisions including spelling out suitable punishments to those who
are found to be guilty.

* Before considering any person guilty, a chance will be given to the suspect and
the victim to put forth their points 1n front of the committee members.

+ A proper counselling will be done to the person who 1z found guilty by the
committes members to see for the scope of improvement based on which

puniishment will be decided.

The committee members are selected from the teaching/non-teaching staff members

and with the regular meeting held the following procedure is framed.

+ The Victim will report in a written letter about their Ragging to any of the
committee members.

* Then the member who has been informed about the problem will report to all the
other members of the committee.

* A meeting will be held with all the committee members to discuss over the
1ssue reported.
+ Then the committee members will call the victim and the suspect and thematter

will be heard in detail from both the ends separately.

* Then againa meeting will be held to discuss the issues with the point of view of

both the person to take a proper action.
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Sr.MNo. MName ¥ Desipnntion Department Maobile Namber
i Dr. Tapadiya G.G | Chairman B.Pharm & UE23760515 ;
D Pharm
2 Mr. Joshi Tushar V| Member D).Pharm 9673036392 -
3 Ms. Doud Manisha | Member D.Pharm 0561668735
i Ms. Deokar Member B.Pharm 9075518209 .
Arundhati =
4 Ms.Singh Shalini Students D.Pharm O730700409
representative
5 mIr. Ciaike Dattu Students . Pharm Q530411228
- representative
& Ms. Rajput Sayali Students BE.Pharm GH3TIZIR525
i I— representative
1 7 Mir.Shirshat Students B.Pharm QTATTI1044
Abhishek representative
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Grievance Redressal Committee

In order to provide opportunities for redressal of certain grievances of students already
enrolled in anv institution, as well as for those seeking admission to such mstitutions,
ATICTE has notified All India Council for Technical Education (Redressal of Grievance
of Students) Regulations, 2019 wvide F. No. 1- 101/PGRC/AICTE Regulation/2019
dated 07.11.2012 for establishment of grievance redressal mechanism for all AICTE
approved Technical Institutions. Non-compliance of the above Regulations shall call

for punitive action.

Duties/Responsibilities/ Activities of the committee.

+  To develop a responsive and accountable attitude among all the students in
order to maintain a harmonious educational atmosphere in the Institute.

* (Grievances recetved in writing from the students about any of the following matters:-
a) Academic Matters:Related to timely 1ssue of duplicate Mark-sheets Transfer

Certificates or other examination related matters.

b) Financial Matters:Eelated to dues and pavments for various items from library, hostels.

»  Anvotherrelated workassignedbythe Principal.

Grievance may be due to following reasons

+  Academic

+ Non-Academic

» (Grievance related to Assessment

+ (Grievance related to Victimization

» (Grievance related to Attendance

*  (Grevance related to charging of fees

»  (Grevance regarding conducting of Examinations
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+  Harassment by colleague students orthe teachers stc.

The committee members are selected form the teaching/non-teaching staff members and with the

regular meeting held the following procedure is framed.

The student will report in written letter about their Grievance to any of the commuittee

members.

Then the member who have been informed about the problem will report to all the
other members of the committee.

»  Ameetingwillbeheldwithallthecommitteememberstodiscuss over

the issue reported.

The 1zsues and the name of the persons(Victim or Suspectiwil Inot be revealed by the

committee members to any other person.

Complaint
Received

Dispatch Outcome
To Complaint

General
Grievance Cell

Feedback

Figurel:Mechanism of working of Grievance Redressal committee
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Establishment of Internal Complaint Commuittee (ICC) (As per Section 4 All India
Council for Technical Education (Gender Sensitization, Prevention and Prohibition of
Sexual Harassment of Women Emplovees and Students and Redressal of Grievances in
Technical Institutions) Regulations, 2016 vide No. FAICTE/WH/2016/01dated 10th
June_ 2016 *

Duties/Responsibilities/ Activitiesofthe committee.

® Todeveloparesponsiveandaccountableattitudeamongallthesmdentsinorderto
maintain a harmonious educational atmosphere in the Institute.

Discussion on policy making/ Framing.
Grievancemavbeduetofollowingreasons

*  Academic

Non-Academic
GrievancerelatedtoVictimization
GrievancerelatedtoAttendance
Grievancerelatedtochargingoffees
GrievanceregardingconductingofExammations
» Harassmentbyvcolleaguestudentsortheteachersete.

Thecommitteemembersareselectedformtheteaching/mon-teachingstaffmembersand

with the regular meeting held the following procedure is framed.

¢  TheSmdentwillreportinwrittenletterabouttheirGrievancetoanyofthecommittee
members.
¢ Then the member who have been informed about the problem will report to all

the other members of the committee.
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*»  Ameetingwillbeheldwithallthe committeememberstodiscussoverthe tssuereported.

¢ Then the committee members will call the victim and the suspect and the matter
will beherd 1n detail form both the ends separately.

¢ Then again a meeting will be held to discuss the 1ssues with the point of view of
both the person to take a proper action.

*  Memberswill decidethatthesuspectorthevictimneedscounsellingor not.
Whetherthe suspect isreallyfoundguiltyornot, and i1s thereanvscopeofimprovement.
¢ Than if found gulty, a written letter will be taken from the person who 1s proved

guiltysaying that what he have committee

/\

|Clﬂ s3 Coordinator ]

Internal Complaint
Committes
[ Action Taken |

4. ]

Dielfine Issue to
be Rezolved

|

Principal

Figure 1: Mechanism of working of Vishakha Committee/Internal Complaint
Committee
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